Cumberland Police
Department

2021 Annual Report

A MESSAGE FROM THE CHIEF

On behalf of the City of Cumberland it is my pleasure to present the Cumberland Police
Department’s 2021 annual report. This report is a summary of the commitment and dedication
of the men and women of the Cumberland Police Department. Our employees, both sworn and
civilian, are proud of the service they provide the community. Our annual report is one of the
many ways the Cumberland Police Department strives to keep the community informed.
This past year we again had to navigate many challenges: the continuing pandemic, the
continuing opioid epidemic, manpower shortages, crime, and others. During 2021, we handled
32,301 incidents which averages approximately 88 calls per day. This is the highest rate we
have ever reported and is a 15% increase over last year. Most impressive, this volume of calls
was handled while being at the lowest manpower we have been at in years. We again
persevered and worked through the issues, all while providing the quality services our
community is used to.
The most significant events of the past year include 4 murder investigations, which are the the
most that we have ever had reported in one year. Some of these investigations were
complicated multi-jurisdictional investigations which took a lot of time and resources.
Fortunately, through the department’s hard work officers were able to close each case by
arrest, which we are very proud of.
Despite a rise in violent crime, overall, the city had a 12% decrease in its crime rate which is
the lowest we have experienced in a decade. As is the case in may cities across the nation, it is
well known that the majority of Cumberland’s crime is driven by illicit drug use. Combating
the drug problem continues to be a priority for our officers. During 2021, as a result of our
various investigations the department made numerous drug arrests; seized 2,500 grams of
fentanyl, 5 kg of other drugs, close to $40,000 in cash and 82 guns. As for our continuing
efforts to prevent overdoses, during 2021, the City of Cumberland handled 168 overdose calls
which is an 8% decrease from last year. Further, CPD officers administered naloxone 116
times on the streets saving many lives.

As you are aware, crime fighting is only a part of what we do. As a community policing
oriented department, we are well vested in the neighborhoods. Besides taking calls for
service, officers are always vigilant and proactive patrolling the neighborhoods in order to
provide you with a best quality of life. The Cumberland Police Department is very proud of
their accomplishments this past year. We again invite you to review our annual report to gain
a better understanding of our operations.

Respectfully,
Chief John “Chuck” Ternent

The fundamental mission of the Cumberland Police Department is to protect life and
property, enforce the law in a fair and impartial manner, preserve the peace, order, and
safety of the community we serve, safeguard the constitutional guarantees, and provide
other police-related services as required by the community in a manner consistent with the
values of a free society.
To fulfill its mission, the Cumberland Police Department will strive to identify, pursue, and
apprehend offenders, maintain a proactive patrol attitude to reduce the opportunity to
commit crime, interact with our citizens to resolve problems and improve the quality of
community life, regulate non-criminal conduct, maintain order, provide miscellaneous
police services on a 24-hour basis, and insure the safe and expeditious movement of
vehicular traffic on public roadways.
Although a society free from crime and disorder remains an unachievable task, it is the
responsibility of the Cumberland Police Department to approach that vision by having its
members develop a reputation for fairness and integrity that earns the respect of all
citizens.
In order to respond in a professional manner to the challenges set forth in our mission, the
Cumberland Police Department will create and maintain a quality work and managerial
environment that focuses on agency goals and provides for career development for its
personnel through training, advancement, and reward for exemplary performance.
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DEPARTMENT
PERSONNEL
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Chief of Police
John “Chuck” Ternent
(301) 759-6475
chuck.ternent@cumberlandmd.gov

Captain
James Burt
301-759-6460
james.burt@cumberlandmd.gov

Accreditation Manager

Investigations Commander

Sergeant Chris Golliday
(301) 759-6471

Lieutenant Andy Tichnell
(301) 759-6476

chris.golliday@cumberlandmd.gov

andy.tichnell@cumberlandmd.gov

Patrol Commander

Administrative Lieutenant

Lieutenant Korey Rounds
(301) 759-6478

Lieutenant Eric Bonner
(301) 759-6655

korey.rounds@cumberlandmd.gov

jim.burt@cumberlandmd.gov

Administrative Assistant
Parking Enforcement

Mr. Kevin Ogle
(301) 759-6473

Mrs. Julie Wilhelm
(301) 759-6475
julie.wilhelm@cumberlandmd.gov

kevin.ogle@cumberlandmd.gov

Central Records

Ms. Rebecca Lowery
(301) 759-6519
becky.lowery@cumberlandmd.gov
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Cumberland Police Department
Organizational Chart
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•The Cumberland Police Department employed forty-three (43) sworn officers throughout
2021. These officers work in four patrol squads, C3I, C3IN, administration and provide
school resource personnel to area schools.
•The department also employs three part-time and seven full-time civilian employees.
•The Municipal Parking Authority (MPA), under the direction of the police department, has
one full-time and three part-time civilian employees.
• Code Enforcement under the direction of the police department employed 3 part-time
civilian employees in 2021.
•The starting annual salary for a police officer with no previous law enforcement experience
is $39,686.
•The department’s median seniority is 4 years, with an average of 9.3 years of service, and
has a median age of 34 years old, with an average age of 35.
•The department has a rank structure that includes the chief of police (1), captain (1),
lieutenants (3), sergeants (9), corporals (7), patrolman first class (14) and patrolman (8).
•44% of our sworn personnel reside in the city.
•The department employed six female officers (14%) and two African-American officers
(4%) in 2021.
•Administrative personnel accounts for 14% of allocated manpower.
•Investigation personnel accounts for 9% of allocated manpower.
•Patrol personnel accounts for 77% of allocated manpower.
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The Cumberland Police Department is dedicated to attracting, promoting, and retaining the best
qualified applicants for the position of police officer. Recruitment and selection efforts reflect
dedication to the City of Cumberland’s wide equal opportunity employment plan and desires to
have the demographics of the Cumberland Police Department’s work force represent the
composition of the community it serves.
The recruitment efforts of the Cumberland Police Department became a more organized,
concentrated effort in 2007. A committee was formed, headed by Capt. James Burt and includes
Lt. Korey Rounds, Cpl. Alexander Menges, Cpl. Alan Zapf, PFC. Nicholas Mazzone, PFC.
Cassidy Lease, and Ptl. Alexander Brookes. These members along with several other officers have
taken the leas and completed several projects to use at various job fairs, promoting the department
in a professional image to potential employees. At these events a display board along with a
recruitment video was developed to provide a history of the department as we as the benefits and
opportunities that the department offer to perspective employees.
The recruiters attended several job fairs throughout the year in the area along with visiting college
campuses in an effort to attract the most qualified candidates. The department’s efforts to recruit
professional candidates are proven on a daily basis by the quality of the officers who have been
hired. We recently increased our efforts in announcing and promoting the police department
through social media by establishing a dedicated page focusing solely on recruiting. The
recruitment committee’s job is to promote the department with an emphasis on minority, female,
and local candidates.
Recruitment will be consistent with current City of Cumberland equal opportunity policy
developed and implemented by the City of Cumberland.
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Each officer is required to receive a minimum of 18 training hours approved by the Maryland
Police Training and Standards Commission (MPTSC) each year to maintain police officer
certification. Total training hours for Cumberland Police Department officers in 2021 totaled
11,065.50 hours. This number encompasses all training, including CERT, K-9, roll call and
in-house training. In-house training this year included restraint chair, stop sticks, ethics,
firearms, and Taser.
The Cumberland Emergency Response Team (CERT) trains a minimum of eight hours each
month. The department’s K-9 Unit trains an average of at least sixteen hours each month.
The department has four firearms instructors; Capt. James Burt, Sgt. D.J. Jenkins, and Cpl.
Michael Brown, and PFC. Ashley Davis. All four are certified to train on handgun, shotgun,
and patrol rifles. These instructors also teach a variety of other topics when needed. There
was a fifth firearms instructor in 2021; however, he resigned from the police department in
November of 2021.
Other instructors are:
Sgt. Barry Fickes (general topics, Taser), Sgt. Christopher Golliday (general topics and
defensive tactics), Sgt. Christopher McCann (general topics), Det. Matthew Shimer (general
topics), Sgt. Alan Zapf (defensive tactics and general topics), Cpl. Jeremy Hedrick (general
topics), PFC. Adam Ashby (defensive tactics and general topics), and Jonathan Roudybush
(Taser and general topics).
One of the many ways CPD conducts trainings is we entered into an agreement with Police
One Academy/Lexipol for an online training platform. This program contains a very large
library of training that are now accessible to our officers. This program has really expanded
our training opportunities, keeping our department up to date on the most recent training
topics.
Other training conducted this year included courses in: early warning signs, Employee
Assistance Program, workplace violence, emergency vehicle operations, dealing with the
mentally ill, all hazard plan/critical incidents, CPR/first aid, consular notifications, blood
borne pathogens, domestic assault, DNA collection, defensive tactics instructor school,
school safety training, pedestrian safety, patrol bicycle, patrol rifle armorer school, fraudulent
document detection, child abuse/exploitation, identify theft/fraud and crime victims legal
rights, use of force/de-escalation, Drug Recognition Expert Training, use of force, and annual
firearms qualifications.
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CALEA
Commission on Accreditation for Law Enforcement Agencies
National accreditation through the Commission on Accreditation for Law Enforcement
Agencies, known as CALEA, is the gold standard in police accreditation. CALEA has employed
respected police professionals to develop a list of standards which are accepted best practices in
police work world-wide. To work in a certified CALEA police agency is a badge of excellence.
After years of preparation and undergoing a thorough inspection process, the Cumberland Police
Department was awarded full accreditation status March 21, 2015. Since that time the
department has continued to strive towards excellence by maintaining adherence to all of the
CALEA standards. In October 2017, our agency underwent its second CALEA inspection.
During this process a group of inspectors spent one week at our department reviewing policies
and practices to ensure compliance. They further interviewed community members and held a
public hearing receiving feedback about our worthiness to be awarded such an honor. On March
21, 2018, then Chief Hinnant and Lt. Ternent appeared before the CALEA review board in
Frisco, Texas. As a result of that hearing, the Cumberland Police Department was again
awarded advanced accreditation status.
The year 2021 was busy with CALEA. During the week of April 30th through May 8th, Ms.
Dorris Certain conducted the Year 3 on-line annual file review for 2020. After her review, two
standards were listed in progress, with the remaining standards being in compliance. During the
week of September 17th through May 25th, Mr. Danny Messimer completed the Year 4 on-line
annual file review for 2021. After his review there was only one outstanding file, which he
marked that it would be completed in 2022. Finally, from November 1st through November 3rd
CALEA assessors Deputy Chief Chris Ciuci and Mr. John Tucker conducted an assessment to
determine re-accreditation. During the exit interview the assessors provided positive feedback to
Command Staff and noted there were no standards issues. They were going to recommend to
CALEA that the Cumberland Police Department be re-accredited. At this time, reaccreditation
will be determined at a hearing to be held at the Spring CALEA conference in Orlanda, Florida
on April 1st 2022.
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7th Annual National Night Out
Cumberland's National Night Out is held to raise community awareness in support of law
enforcement efforts to make the city safer. Traditionally, this event consists of a kick off
party the day before the event, with the actual National Night Out event occurring the first
Tuesday of August in a single location in a city neighborhood. There are many things
people can do during NNO, which include many vendors, free food, a dunk tank where
people can cause city officials to fall into the water, as well as many other activities. In
2020 the NNO event was postponed until October due to the COVID-19 pandemic.
Fortunately, in 2021 the event was held on its regularly scheduled day. The event proved
to once again be successful as hundreds of people attended National Night Out 2021.
The Cumberland Police Department takes pride in the relationship it has with the
community. The National Night Out event is another way the Cumberland Police
Department proves to be a community oriented police department. The department has an
outstanding relationship with community leaders and the community as a whole.
Unfortunately, this was event coordinator Terri Hast’s final year working with the National
Night Out. Mrs. Hast has been instrumental in coordinating these events the past 7 years
and was given the prestigious award of being an honorary member of the Cumberland
Police Department. Mrs. Hast’s support and leadership will be missed in future events.
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AWARDS
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PFC. Bronson Becker

Patrolman First Class Bronson Becker was selected as the Cumberland Police
Department 2021 Officer of the Year. Each quarter one officer is selected by
command staff as the Officer of the Quarter. From these four officers, the Officer of
the Year is then selected based on documented performance along with community
involvement.
PFC. Becker began his career with the Cumberland Police Department in June 2017.
He graduated from the Hagerstown Community College Police Academy December
15, 2017.
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2021 Department Awards
Officer of the Quarter
First Quarter Nominations – PFC. Jake Martel, PFC. Michael Bise, PFC. Adam
Ashby, and PFC. Bronson Becker
Officer of the Quarter Recipient – PFC. Michael Bise
Second Quarter Nominations – Cpl. Cory Beard, Ptl. Andrew Opel, PFC. Cassidy
Lease, PFC. Jonathan Roudybush, and Ptl. Alexander Brooks.
Officer of the Quarter Recipient – Cpl. Cory Beard
Third Quarter Nominations – Ptl. Andrew Opel, PFC. Bronson Becker, PFC. Robert
Martin, and Ptl. Alexander Brooks.
Officer of the Quarter Recipient – Ptl. Andrew Opel
Fourth Quarter Nominations – PFC. Bronson Becker, Ptl. Alexander Brooks,
Roudybush, Ptl. Andrew Opel, and Ptl. Cramer.
Officer of the Quarter Recipient – PFC. Bronson Becker

DUI Enforcement Award

PFC Bronson Becker was honored this year with the department’s DUI
Enforcement Award. He was recognized for his outstanding achievement by
leading the Cumberland Police Department in the apprehension of impaired drivers
for 2021 with 39 arrests. His efforts serve to reduce the number of alcohol related
crashes which result in safer streets for our community.
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Each year the department conducts mandatory firearms qualifications in which officers must
qualify using their duty weapon and shotgun. The qualification courses consist of close range,
annual qualification and shotgun. During the close range course, officers must shoot 36
rounds at a distance of 3, 5, 7, 10 and 12 yards, alternating hands. The annual qualification
course must be completed twice in which officers shoot 36 rounds each time from distances
of 3, 5, 7, 15 and 25 yards. This course of fire requires the use of both hands, the use of
barricades and the officer standing or kneeling at various distances. A similar course must be
fired by the officers in low light conditions from distances of 15, 7, and 3 yards in which the
use of flashlights, headlights and vehicle flashing lights are used by the officers to simulate
shooting conditions during hours of darkness. The final course of fire is with the 12-gauge
shotgun. Officers are required to shoot 14 rounds from the 7, 15 and 25 yard lines from both
the standing and kneeling positions. All officers must pass these courses with a score of at
least 70%, with most officers qualifying in the 90 percentile. The officer’s scores for all four
of these events are then calculated to determine the “Top Gun Award” winner. During
qualifications we also incorporate the use of “training rounds.” These rounds are used
specifically during our judgmental (shoot or no shoot) and malfunction course. This course
places the officer in various situations, whether to shoot or not shoot determined by the target
presented to the officer. The added stress of the weapon malfunctioning due to the “training
rounds” at any given time during this qualification, along with the different scenarios makes
the officers think in crisis situations regarding what they should do at that very moment.

Top Gun Award Winner – 2021
PFC. James Beck – 100% and Capt. James Burt – 100%
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CALLS FOR SERVICE
HIGHLIGHTED CASES
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The Cumberland Police Department responded to 32,318 calls for service in 2021. A
breakdown of the more serious incidents that officers responded to during the year is listed
below.

PART 1 SERIOUS CRIMES
Aggravated Assault
Burglary
Murder
Robbery
Rape
Theft
M/V Theft
TOTAL PART 1

2021
126
144
4
23
30
457
31
815

2020
112
193
1
41
7
546
27
927

2019
113
248
0
37
12
663
31
1,104

PART 2 SERIOUS CRIMES

Domestic Assault
Assault on Police
Assault (All)

2021
256
41
675

2020
328
38
728

2019
329
41
840

Destruction of
Property
TOTAL PART 2
GRAND TOTALS

318
1,290
2,105

338
1,432
2,359

296
1,506
2,610
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Traffic Incidents

2021

2020

2019

DUI/DWI

134

83

137

M/V Crash

651

638

777

Hit and Run

222

212

249

Traffic Stops

5,222

2,647

4,629

Citations

782

440

789

Warnings

4,417

2,227

3,788

Total Criminal Arrests

Adult
Juvenile
TOTAL ARRESTS

2021

2020

2019

1,500

1,532

1,974

196

300

261

1,696

1,832

2,235
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2021 Highlighted Cases

MURDER
On September 10, 2021 officers responded to a residence on Gay Street for a subject walking out of
the residence with a machete and a subject on the floor bleeding. While officers were responding to
the scene, a suspect was identified and the last known location for the suspect was provided. Due to
officer’s quick response and effective communication , the suspect was located and detained. Further
investigation into the matter revealed a female had been found deceased in the residence as a result of
the assault with the machete. The suspect was arrested and is currently awaiting trial.

MURDER
On September 29, 2021 officers responded to a residence on East Fourth Street for what was initially
reported as an unattended death. When officer arrived on scene it was quickly learned there was
trauma to the body and the female was a victim of a murder and her vehicle was missing. As the
investigation unfolded, a suspect was developed. It was learned the suspect traveled to Howard
County, Maryland and murdered two family members. A manhunt ensued for several days before the
suspect turned himself in at a location in West Virginia to the West Virginia State Police. The suspect
is currently awaiting trial.

MURDER
On October 28, 2021 officers responded to Fort Hill High School for a report of a stabbing. When
officers arrived they found school staff and other students providing life saving measures on a male
juvenile student. Witnesses were quickly initially interviewed and a suspect was identified as another
male juvenile student. Officers were told of the suspect’s direction of travel after fleeing the scene
and were able to determine a possible location the suspect could be going. Officers responded to the
suspect’s residence and located the suspect and placed him into custody. The suspect is currently
awaiting trial.
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MURDER
On December 12, 2021 officers responded to a residence on Pennsylvania Avenue for the report
of shots fired inside the residence. When officers arrived, they observed a male suspect
running out of the residence. The suspect saw the officers and immediately ran from the scene.
It was learned the suspect had an active arrest warrant and he was placed under arrest. While
still on scene dispatch advised the residence where the shots were reported to have come from
was now on fire. When officers arrived back to the residence they found it to be on fire. When
the State Fire Marshal’s Office investigated the fire, a body was located inside the residence.
The suspect was charged with murder and is currently awaiting trial.

BURGLARY
On December 18, 2021, officers responded to a residence on Union Street for a report of a
burglary. Officers met with the victim who explained someone broke into his residence and
stole seven firearms. The investigation identified a suspect and a search warrant was executed
at the suspect’s residence. More evidence was gathered and a second search warrant was
executed at a residence of a second suspect. Execution of that search warrant resulted in
locating six of the stolen guns. In addition to the stolen property, another handgun was
recovered and a large quantity of CDS and cash. The suspects were arrested and are currently
awaiting trial.

BARRICADE
On March 12,2021 officers responded to a residence on Frederick Street for a suicidal male
who had already injured himself and was armed with a gun, who had barricaded himself inside
the residence. Patrol officers secured a perimeter while one officer made contact with the
individual and built a rapport with him. The Crisis Negotiation Team (CNT) was requested and
responded. CNT assisted the patrol officer who was speaking to the individual and then
ultimately spoke with the person. Negotiations with the subject were successful and the subject
agreed to relinquish his weapons, who then surrendered peacefully without further incident.
The subject was taken to the hospital on an emergency petition.
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BARRICADE
On August 20, 2021 officers responded to a residence on Independence Street for a report of a
barricade after an Allegany County Sheriff’s Office deputy attempted to serve a warrant on a
male subject at the residence. The suspect refused to exit the residence and there were several
other subjects inside with him, to include children. A perimeter was established and the Crisis
Negotiation Team (CNT) was requested and responded. A negotiator made contact with the
suspect and after approximately two hours of negotiations the suspect agreed to surrender. He
was taken into custody without incident and served two arrest warrants. Nobody was harmed
during the incident.
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SPECIALIZED UNITS
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In existence since 1992, the award wining C3I Unit was formed as a cooperative agreement
between Allegany County law enforcement. Throughout the state, this unit is recognized as
the “Crown Jewel” of investigative task forces for integration, cooperation and effectiveness.
It is comprised of experienced investigators from the Cumberland Police Department,
Maryland State Police, Allegany County Sheriff’s Office, Frostburg Police Department,
Frostburg State University Police Department, and Allegany County State’s Attorney’s
Office. The unit is governed by an advisory board.
C3I investigators are assigned to follow up on all serious criminal offenses that occur in
Allegany County along with conducting multi-jurisdictional investigations. C3I staffing
currently consists of thirteen individuals, including an Administrative Supervisor, an
Operations Supervisor, seven investigators, one evidence collection technician, two office
associates and the Allegany County Sex Offender Registrar.
In 2021, there was a total number of 355 cases investigated by C3I. The unit has an overall
closure rate of 84.2% with an adjusted closure rate of 98.0%. In 2021 C3I registered and
monitored 175 Active Sex Offenders in Allegany County.
Assigned Cumberland Police Department members are Cpl. Cory Beard, Det. Matt Shimer,
and Det. Nick Mazzone along with Mrs. Jessica O’Baker and Mrs. Christine Howard who
provide secretarial support to the unit.

Cpl. Cory Beard

Det. Matt Shimer

Det. Nick Mazzone
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Since 1995, the Allegany County Narcotics Task Force is staffed by members of the
Cumberland City Police Department, Maryland State Police, Allegany County Sheriff’s
Office, and receives support from the Allegany County State’s Attorney’s Office.
This task force has adopted a community-oriented policing approach wherein investigators
respond to citizens’ concerns and show a genuine interest in their concerns as they relate to
drug trafficking in neighborhoods. With the steady drug trafficking to and from the
metropolitan areas, many new law enforcement contacts have been made across the state,
resulting in an increase of intelligence information being received by local investigators.
In 2021, there were 261 investigations initiated by the unit, resulting in the arrest of 150
people. Investigators executed 47 search warrants and conducted 73 controlled drug buys.
Asset seizures that were the product of illegal drug distribution, manufacturing or possession
investigations in 2021 resulted in the confiscation of $164,623.45 in cash, 12 vehicles and
19 firearms.
Drug seizures in 2021 included 49,298.29 grams of marijuana, 1,597.8 grams of cocaine,
1,009.19 grams of crack cocaine, and 37.8 grams of heroin. Other drug seizures included
19.7 grams of methamphetamine and 2,498.28 grams of fentanyl.
Two Cumberland Police Department officers were assigned to the unit in 2021.
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Clandestine Lab Team
The Cumberland Police Department implemented a Clandestine Lab Team in 2007 which is
comprised of Sgt. Barry Fickes and PFC. Jeremy Hedrick. The team was trained by the DEA
and officers continue to be recertified annually. These two officers are responsible for Meth
Lab investigations in Allegany and Garrett counties. The purpose of the team is to assist with
investigations along with the demolition of methamphetamine labs. This drug, and the labs
created to make the drug, are extremely toxic and explosive due to the chemicals used to
produce the product and the chemical reactions when mixed.
The team was utilized one time during 2021. The current trend now appears to be purchasing
finished product from large production labs in the mid-west and then transporting the product
to this area.
The team members were recertified by DEA during the Fall of 2021. The team is also called
upon to provide training to patrol officers, detectives, members of the Cumberland Fire
Department, code enforcement personnel and members of numerous county volunteer fire
departments making them aware of this drug and the dangers associated with it.

Sgt. Barry Fickes

PFC Jeremy Hedrick
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PFC Kyle Parry

K-9 Ralf

PFC Chris Fraley
Cpl. Jeremy Hedrick

We are fortunate to have a safe school system in Allegany County where students and
faculty can concentrate on education. Within the city, there are two public high schools,
Fort Hill and Allegany; two middle schools, Washington and Braddock and three
elementary schools, South Penn Elementary, John Humbird Elementary and West Side
Elementary. In addition, there are two private schools, Bishop Walsh School and
Lighthouse Christian Academy. A priority of the Cumberland Police Department is visible
patrols in city schools. CPD officers also maintain school crossings for elementary students
at heavily-traveled intersections. Further, the department participates in the SRO Adaquate
Coverage grant, which supplements SRO’s with patrol officers by providing 1-2 additional
officers in the school per day.
Since 2001 the department has participated in the School Resource Officer (SRO) program.
Cpl. Jeremy Hedrick is a nationally-certified School Resource Officer. Cpl. Hedrick, along
with PFC. James Beck and Lt. Andrew Tichnell are also certified D.A.R.E. instructors. All
three officers have an excellent working relationship with both students and administration,
often being called upon to provide instruction and training to students on safety, career
choices and drug awareness. SRO’s frequently provide professional development training
to school administrators and staff as well as awareness instruction for parents and civic
groups.
K-9 Ralf and Cpl. Hedrick worked in each of the schools as a proactive effort to discourage
drugs from being brought to school. K-9 Ralf is trained in narcotics detection and
accompanies PFC Hedrick in his duties at the various schools. K-9 Ralf is able to detect
controlled dangerous substances inside the facilities as well as the parking lots. This has
been a great partnership between the Board of Education and the Cumberland Police
Department to keep our schools drug free. Unfortunately, K-9 Ralf had to retire toward the
end of 2021 due to medical reasons. Also, PFC. Hedrick was promoted to Corporal and
was replaced by PFC. Beck as SRO.
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The School Resource Officers continue to support the School Safety Patrols in all three
elementary schools. However, in 2021 only two elementary school participated. The program
continues to be an asset to students, teachers and School Resource Officers. The interest by
students to participate in this program has increased significantly over the years and is one of
the most sought after positions by eligible students.
In normal years, the Cumberland Police Department holds a Summer Youth Camp. In 2021,
the camp was organized by Lt. Tichnell and PFC. Hedrick with the assistance of a number of
other Cumberland Police Department officers and several local allied law enforcement
members. The camp was held at the Salvation Army in Cumberland and was supported by
various businesses in the area which donated supplies and food to help make the camp a
success. The camp has been attended by as many as 65 middle school students from the area.
These children participate in physical training in the morning and then spend the remainder of
the day learning valuable lessons in the areas of internet safety, gangs, and alcohol/drug abuse.
The campers are also treated to demonstrations by the Cumberland Police Department’s K-9
unit, CERT, motorcycle unit and a crime scene technician. At the conclusion of the five-day
camp, each student is personally presented a certificate of completion by the Chief of Police.
Even though the Allegany County school system is a safe environment, problems do arise and
the School Resource Unit has the initial responsibility of handling incidents involving the
school system within the city. The following are incidents that occurred in the various city
schools during the 2021 school year. The “All others” column includes incidents and arrests
for crimes such as trespassing, harassment, telephone misuse, etc. This category also captures
request for officer assistance calls and patrol checks of the schools.

School Resource
School Threat
Truancy
Totals

2021

2020

2019

2264

1354

560

4

1

7

97

48

60

2,365

1403

620

28

Allegany

Fort
Hill

Braddock

Washington

South
Penn

West
Side

John
Humbird

School Threat

2
2
160
125
2

1
7
212
129
0

2
8
211
137
0

7
5
216
101
1

0
1
215
78
0

1
1
169
66
0

0
1
125
55
0

All others

366

218

222

168

119

84

58

657

567

580

498

413

321

239

2021 Incidents
Assault
Emergency Petition
School Patrol
School Resource

Totals

*A nationwide school threat was made to many schools throughout the country, not
citing a specific school. The threat was investigated by the FBI and MCAC
(Maryland Coordination and Analysis Center).
In addition to the public schools listed above, the two private schools had very little
activity. Most activity at those schools comprised of school patrols, school resources,
and patrol checks. The numbers were much higher in 2021, presumably due to the
school safety grant being worked by more officers and almost daily.
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The Cumberland Police Department had 3 canine teams in 2021 consisting of one (1) CDS
detection German Shepherd, one (1) CDS detection Golden Retriever, and one (1) CDS
detection Yellow Labrador Retriever.
The team is under the direction of Lieutenant Korey Rounds, with the daily operations of the
unit controlled by the group supervisor Corporal Brett Leedy. Members assigned to the unit
include: Cpl. Brett Leedy, Sgt. D.J. Jenkins, and Cpl. Jeremy Hedrick.
All canine teams have received extensive training and are currently certified for canine police
operations in their specialty field through the National Association of Professional Canine
Handlers. To maintain proficiency, all canine teams train an average additional 16 hours
each month.
During 2021, the Canine Unit conducted 251 drug scans which resulted in 51 drug arrests.
The canine team’s proficiency rating was over 97%. The remaining 3% can be attributed to a
canine alerting on a vehicle and no drugs being found. Reasons this may occur could be due
to a passenger having recently smoked/used drugs, but recently exited the vehicle, or drugs
being in the car but were removed prior to police contact, and the occupants denied
possession. In these instances, the canine still detects the odor and alerts on the vehicle.
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In 2021 the Cumberland Emergency Response Team (CERT) consisted of seven highlyskilled and motivated officers of the police department. The team was supervised by Sgt. D.J.
Jenkins along with Cpl. Allen Brown as a team leader. The remaining team members are Sgt.
Chris Golliday, PFC. Devin Lee, PFC Adam Ashby, PFC. Bronson Becker and PFC. Jim
Beck. The Cumberland Fire Department’s Tactical Medics assigned to the team included
Captain Vince Pyle and Firefighters/Paramedics Andy Brown and Doug Beitzel. Dan
Breeding was a tactical medic as well; however, he took employment with a different agency
in March of 2021. Jason Layman, from the Western Maryland Health System, is also on the
team serving as the lead medic and Dr. Rameen Shafiei served as the team’s doctor.
In addition to being assigned to regular patrol shifts, these officers train a minimum of eight
additional hours each month in emergency response tactics. The team is considered “on call”
on a permanent basis, responding to an emergency at any time. The team is trained for any
type of situation from barricaded hostage incidents to high-risk warrant service. The team
also utilizes the department’s Crisis Negotiation Team, when needed. The CERT team was
activated fourteen (14) times in 2021. They also conducted demonstrations at special events
for recruitment and other public relations assignments.
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CERT Missions for 2021 - 14 Total
January

(1) 758 Fayette Street, Cumberland - (C3I)

February

(2) 309 Race Street, Cumberland - (ACNTF)

March

(3) 42 W. Mechanic Street Apt. E, Frostburg - (ACSO)
(4) 432 Columbia Street apt. A, Cumberland - (CPD)

April

(5) 422 Pine Avenue, Cumberland - (ACNTF)

May

(6) 729 Hilltop Drive, Cumberland - (CPD)
(7)16300 National Highway - (ACSO)

July

(8) 1544 Oldtown Road, Cumberland - (ACNTF)

September

(9) 102 ½ E. First Street - (ACNTF)
(10) 101 Pearson Street, Frostburg- (C3I)
(11) 24707 Crooks Avenue, Rawlings - (ACSO)

December

(12) 220 Virginia Avenue, Cumberland - (CPD)
(13) 406 E. Fourth Street, Cumberland - CPD
(14) 3241 Keyser’s Ridge Road, Grantsville - (MSP)
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In 2012, the crisis negotiators with the Cumberland Police Department partnered with
negotiators from the Allegany County Sheriff’s Office to form a county-wide Crisis
Negotiation Team. This arrangement allowed the team to provide 24-hour coverage
throughout the county. Since this time the team has also partnered with the Maryland State
Police, Maryland State Fire Marshal’s Office, and Garrett County Sheriff’s Office combining
the manpower into a thirteen member team which provides service to Allegany and Garrett
Counties. Negotiators assigned to the team in 2021 were: Lt. Korey Rounds, Sgt. Alex
Menges, Detective Matthew Shimer, PFC. Shelly Broadwater, and PFC. Ashley Athey,
Cumberland Police Department; Sheriff Craig Robertson, Lt. Brett Lysinger, and Sgt. Vincent
Benson, Allegany County Sheriff's Office; Lt. Dan Duggan and Lt. Colt Ruby, Garrett County
Sheriff’s Office; Deputy Fire Marshal Rocky Reed, Maryland State Fire Marshal’s Office; Lt.
Vincent Upole and Erica Carlson, Sociologist, Maryland State Police.
The Cumberland Police Department and Crisis Negotiation Team have a partnership with the
Western Maryland Health Systems to incorporate mental health professionals into our
responses. Crisis counselors are available for field response intervention outside the confines
of the hospital. Counselors can be on scene during incidents and help officers resolve the
issue more effectively. During the pandemic the program was suspended, but hopes to resume
in 2022.
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CRISIS NEGOCIATION TEAM (CNT) 2021
CALLS
•03/12/21 - CNT was requested to assist the Cumberland Police Department for a suicidal
subject armed with a gun and who had already harmed himself. Negotiators were able to speak
with the subject who agreed to disarm himself and surrendered to police. The subject was
taken to UPMC Western Maryland for an emergency petition.
•05/14/21 - CNT responded to a residence on Hilltop Drive to assist the Cumberland Police
Department with a barricaded subject who was displaying symptoms of mental illness.
Negotiators attempted to negotiate with the subject, but were unsuccessful. A robot was
deployed inside the residence in an attempt to make direct contact with the subject. The
subject picked up the robot and threw it out of the front door of the residence, prompting the
Cumberland Emergency Response Team to strike the subject with two less than lethal rounds
from a shotgun. The subject retreated back inside the residence. CERT made entry into the
residence and took him into custody. The subject was take to UPMC Western Maryland for an
emergency petition. Charges were later filed for the criminal offenses that occurred during the
incident.
•06/29/21 - CNT responded to a residence on Industrial Blvd. to assist the Cumberland Police
Department for a report of a suicidal subject with a long gun. Negotiators spoke with the
subject who agreed to surrender peacefully to police. The subject was taken to UPMC Western
Maryland for an emergency petition.
•07/01/21 - CNT responded to a hotel on Ali Ghan Road to assist the Cumberland Police
Department for a suicidal subject in a hotel room, claiming to be armed and intentionally
overdosing. Due to the possibility of a gun being involved, guests in adjacent rooms were
evacuated and a perimeter was set up. Negotiators made contact with the subject who opened
the door and followed instructions by officers. The subject was transported to UPMC Western
Maryland for an emergency petition.
•08/20/21 - CNT responded to a residence on Independence Street to assist the Allegany
County Sheriff’s Office with a barricaded subject who had an active arrest warrant. A deputy
had attempted to serve the warrant within the city limits of Cumberland. The suspect refused
to exit the residence and there were several other subjects inside with him, to include children.
A perimeter was established and the Crisis Negotiation Team (CNT) was requested and
responded. A negotiator made contact with the suspect and after approximately two hours of
negotiations the suspect agreed to surrender. He was taken into custody without incident and
served two arrest warrants.
•11/03/21 - CNT responded to a business on Industrial Blvd. to assist the Cumberland Police
Department with a subject armed with a knife who was refusing to exit their vehicle and also
had an active warrant for their arrest. After approximately 25 minutes of negotiating with the
subject, the subject surrendered and was placed under arrest without further incident.
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• 12/22/21 - CNT was requested by the Maryland State Police to assist them with a
barricade incident in Grantsville. A subject had shot at MSP troopers who were
approaching the house to investigate a domestic incident. Negotiators were
deployed in the MRAP and communicated via cell phone and in person for two
hours until the subject surrendered. Upon arrival to the scene, the subject was
taken into custody without further incident and nobody was injured.
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The Cumberland Police Department’s Command Post became operational in 2000 when it
was purchased through a grant in which several allied agencies partnered in this venture,
including the Allegany County Sheriff’s Office and the Frostburg Police Department. The
Command Post is a 2000 Winnebago in which the interior was converted, making it
functional to meet the needs of the law enforcement agencies. The unit has a dispatch station
which includes three laptop computers along with several radios dedicated to the various
public safety agencies. The rear compartment was converted to a meeting space with
adequate seating to accommodate several people at one time. The majority of the unit’s
cabinetry is faced with grease boards so that plans and notes can be written in areas that all
personnel can view.
The Command Post operation is under the direction of Capt. James Burt. Officers from the
various squads have been trained in the operation of the vehicle to avoid any delays in
locating a trained operator. Those officers are Lt. Andrew Tichnell and PFC Nicholas
Mazzone.
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The Cumberland Police Department has utilized motorcycles in the patrol division since
1997. In 2008, the department was able to obtain two Harley Davidson Police motorcycles,
replacing the two older units that had been in service since the inception of the program. The
department was able to offset the costs of the motorcycles by selling the two older units that
still held value to motorcycle enthusiasts. The units are operated by officers who are certified
police motorcycle operators. The units are used on patrol and are often called upon to lead
various parades or attend special events held in the city. The motorcycles are also placed on
display at special events such as job fairs, schools, summer camp demonstrations and
recruiting efforts. In 2021, there were thirteen (13) incidents where a motorcycle patrol
incident was generated. The most notable events the Motorcycle Unit participated in were
the Harley Owner’s Group (HOG) Rally, leading the Great Allegany Run runners into the
city, and leading America’s 9/11 Ride through the City of Cumberland. PFC. Michael Bise
and Ptl. Benjamin Click were in the unit that was supervised by Lt. Andrew Tichnell.
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The Cumberland Police Department re-instituted its Bicycle Patrol Program in 2012. The
department has since purchased four police mountain bikes with all of the necessary
equipment as well as training additional personnel on policing techniques using a bicycle.
The unit is comprised of eighteen (18) officers who have successfully completed training
from the International Police Mountain Bike Association.
The bicycle patrol unit enhances the crime reduction efforts of the department by giving
increased mobility and rapid responses into areas that are not easily accessible by patrol
vehicles. Bicycle patrol officers are also able to access problem areas throughout the city
more efficiently in certain problem areas where vehicle access is limited. Examples of where
a bicycle unit are more efficient include, but certainly are not limited, to the Western
Maryland Train Station, C&O Canal towpath, and various housing projects within the City of
Cumberland. The bicycle unit is extremely effective for patrolling parades and special events
in which large crowds gather over several blocks and are well received by the communtiy.
During 2021, bicycle patrols were utilized 115 times at various events held in the city.
The unit members include: Capt. James Burt, Lt. J.W. Yarnall (retired May 2021) Lt. Korey
Rounds, Lt. Andrew Tichnell, Sgt. Barry Fickes, Sgt. Jeremy Robison, Sgt. Anthony Tringler
(retired November 2021), Sgt. Chris Golliday, Sgt. Chris McCann, Cpl. Alan Zapf, PFC.
Ashley Athey, PFC. Ashley Davis, PFC. Allen Brown, PFC. Devin Lee (left employment
with CPD in November 2021), PFC. Adam Ashby, PFC. Jonathan Roudybush, PFC. Michael
Bise, and PFC. James Beck.

38

The Cumberland Police Department holds its employees to a high standard of conduct and
professionalism. There are occasions when a citizen may feel an officer did not conduct
themselves properly or the department may investigate an officer’s conduct based on
performance issues. The majority of the complaints against an officer filed by a citizen are
handled by first-line supervisors. Some of these complaints are generally misunderstandings
that can be explained to the citizen or it may be a minor conduct issue in which the officer
should be counseled by their immediate supervisor. More serious complaints are handled by
members of the command staff who make up the Professional Standards Division. These
complaints often require a detailed investigation in an effort to learn the facts of the case and
take any corrective action that may be deemed necessary. These investigations may result in a
change in policy, training, or disciplinary action against the officer. This process will also
exonerate the officer if there were no violations of policy or conduct.

Complaints investigated by the PSD in 2021
1- Conduct Unbecoming - Sustained - Terminated.
2- Brutality - Unsubstantiated.
3 - Brutality - Unsubstantiated.
4 - Conduct Unbecoming - Sustained - Record of Counseling.
5 - Conduct Unbecoming - Open - Awaiting Chief Disposition.
6 - Fail to Report Information on Criminal Activity - Sustained - Resignation.
7 - Conduct Unbecoming - Sustained - 36 hour loss of leave.
8 - Conduct Unbecoming - Sustained - Record of Counseling.
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In February 2007, the MVCRB was formed; its purpose, to review motor vehicle crashes
involving sworn officers and determine if the crash was preventable and if remedial training
for the involved officer is warranted. The National Safety Council defines a preventable crash
as one in which the driver fails to do everything that he/she reasonably could have done to
avoid the crash.
For the purpose of policy, the MVCRB defines a motor vehicle crash as any crash where the
operator of one or more of the vehicles involved is a sworn Cumberland police officer
operating a city-owned vehicle who may, or may not, be considered on duty at the time of the
crash. The severity of the crash is not used as a determining factor.
In 2021 the MVCRB reviewed eighteen (18) crashes which involved police vehicles. In 2020
the number of departmental crashes was nine (9). Twelve (12) of these crashes were deemed
preventable in which the officer had some responsibility for the crash. The other six (6) were
non-preventable which means the officer had no control over the incident. The total amount
of damage to these vehicles was $25,154.50 compared to $10,864.10 in 2020. The
department paid $7,038.41 in insurance deductibles and/or repair bills to have vehicles
repaired. The remaining $18,116.09 was paid for by the city’s insurance carrier, or the other
party’s (at-fault) insurance carrier.
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Maryland Criminal Intelligence Network Grant Program
•$280,223.00
•This grant program is through the Governor’s Office of Crime Control and Prevention. This
program supports various crime reduction strategies by providing funding county wide. It
allows salaries for civilian support personnel as well as special investigations. This has been
one of our most successful law enforcement programs.
Sex Offender Compliance Grant Program
• $18,522
•This Governor’s Office of Crime Control and Prevention grant program is shared with the
Allegany County Sheriff’s Office. Twice a year officers county wide conduct surprise
compliance checks on sex offenders to ensure they are living as reported and following all
their conditions. This program lets sex offenders know we are randomly checking on them
and it helps deter criminal behavior.
Police Recruitment and Retention Grant
• $19,500
•This Governor’s Office of Crime Control and Prevention grant program allowed CPD to pay
various financial bonuses to help with recruitment and retention. In addition, it allowed us to
purchase recruitment brochures and media supplies as well.
Maryland Highway Safety Office Traffic Safety Grant Program
•$3,000.00.
•This program sponsored by the Maryland Highway Safety Office and allows officer to
conduct special highway safety patrols aimed at occupant protection and driving under the
influence enforcement. This program was aimed at keeping drivers safe by targeting
activities that cause the most deaths in Maryland.
Department of Justice Bullet Proof Vest Grant
•$9,116.22
•This program sponsored by the Department of Justice allows for the funding of up to 50% of
the cost of new bullet proof vest purchases. The grant allows for one vest per officer every 5
years. In addition, Allegany County will fund the other 50% of the cost which allows us to
outfit our officers with a vest at no cost.
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•
•

•
•

Allegany Health Department Opioid Enforcement Grant
$10,000.00.
This program allows us to assign officers to specific drug investigations targeting illegal
opioid drug distribution. This program is beneficial because it allows officers to dedicate
time to doing more complicated investigations which result in significant seizures and
arrests.
Allegany County Health Department Drug Take Back Grant
$3,000.00.
This program allows us to conduct drug take back sites at remote locations throughout the
city. This allows officers to set up locations where citizens can drop off unwanted
prescription drugs in lieu of them being used illegally or disposed of unsafely.

Maryland Department of Education School Safety Grant Program
•
$49,364.00
•
This program allows CPD to supplement our school resource officer program by placing
additional officers in the schools. This helps promote school safety and fosters.

•
•

Allegany County Health Department Overdose Follow Up Grant
$5,000.00
This grant allows CPD officers to partner with UPMC Western Maryland and
the
Allegany County Parole and Probation unit to perform follow ups with non-fatal overdose
victims within 24-48 hours after release from the hospital.

Crisis Negotiation BJAG Grant
•
$57,571
•
This grant allows CPD to provide the Crisis Negotiation Team with equipment such as phone
systems, negotiator response kits, and shields.
Weapons BJAG Grant
•
12,391
•
This grant allows CPD to provide weapons for the Cumberland Emergency Response Team.
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FINANCIAL
MANAGEMENT
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POLICE BUDGET
Department Pay

$2,590,924

Salary
Supplement

$100,000

Temporary
Employees

$82,011

Sick Leave

$18,200

Workers Comp

$266,078

Social Security

$56,481

Court OT

$85,000

Overtime

$75,000

Deferred Comp
Match

$5,980

Health Insurance

$1,070,975

Retirement

$836,265

Telephone

$42,500

Promotions

$2,500

Advertising &
Publishing

$2,500

Postage

$2,000

Printing and
Binding

$4,960

Fleet
Insurance

$21,500

Equipment
rental

$1,500

Office Supplies

$8,000

Professional
Insurance

$32,700

Gas/Diesel

$75,000

Small Tools

$5,000

Non-Capital
Equipment

$7,000

Equip
Maintenance

$5,000

Software
Maintenance

$12,000

Maintenance

$1,800

Vehicle Main
Charge

$75,400

Dues/Publishing

$1,000

Auto Repairs

$75,000

Employee
Optical Benefit

$2,000

Uniform &
Accessories

$80,000

Machinery and
Equipment

$250,000

Criminal ID

$5,000

Animal
Expenses

$24,809

Training

$27,200

Safety

$4,000

CALEA

$10,000

Medical
Exams

$6,000

Medical Tests

$42,800

Total = $6,158,181
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MUNICIPAL PARKING AUTHORITY BUDGET
Department
Pay

$53,466

Social
Security

$6,818

Department
OT

$1,000

Work Comp

$4,452

Contractual
Services

$19,710

Health
Insurance

$39,754

Employee
Retirement

$13,864

Telephone

$11,000

Electric

$7,800

Natural Gas

$2,200

Acct/Audit

$1,500

Equipment
Rental

$3,360

Postage

$600

Fleet Ins

$500

Non-Capital
Equipment

$1,855

Printing &
Binding

$1,728

Office
Supplies

$600

Auto & Truck
Repair

$1,000

Maintenance
Material

$700

Equipment
Maintenance

$12,570

Small Tools

$3,000

Vehicle
Maintenance

$600

Principal

$12,259

Auto repairs

$500

Interest
Expense

$76,170

Depreciation
Expense

$138,738

Uniform and
Accessories

$300

TOTAL = $502,935
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2021 Parking Enforcement

46

