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DATE: April 17, 2018 

I. Pledge of Allegiance

II. Roll Call

Mayor Grim called the meeting to order at 6:15 p.m. 
  

PRESENT:  Brian K. Grim, Mayor; Council Members Seth Bernard, David Caporale, 
Eugene Frazier 
  

ABSENT:  Councilman Richard J. Cioni 
  

ALSO PRESENT:  Jeffrey D. Rhodes, City Administrator; Michael S. Cohen, City Solicitor; 
Donald Dunn, Fire Chief; Lt. Charles Ternent, CPD; Marjorie Woodring, City Clerk 
  

III. Director's Reports

(A) Public Works

1. Utilities Division monthly reports for March, 2018

Motion to approve the report was made by Bernard, seconded by Frazier, and was approved 
on a vote of 4-0. 
  

2. Engineering Division monthly report for March, 2018

Motion to approve the report was made by Bernard, seconded by Frazier, and was approved 
on a vote of 4-0. 
  

(B) Administrative Services

1. Administrative Services monthly report for February, 2018

Motion to approve the report was made by Bernard, seconded by Frazier, and was approved 



on a vote of 4-0. 
  

(C) Fire

1. Fire Department monthly report for March, 2018

Motion to approve the report was made by Bernard, seconded by Frazier, and was approved 
on a vote of 4-0. 
  

(D) Police

1. Police Department monthly report for March, 2018

Motion to approve the report was made by Bernard, seconded by Frazier, and was approved 
on a vote of 4-0. 
  

IV. Approval of Minutes

1. Approval of the February 20, March 6, and March 20, 2018 public meeting minutes

Motion to approve the minutes was made by Bernard, seconded by Caporale, and was 
approved on a vote of 4-0. 
  

V. Public Hearings

1. Public Hearing to receive comment on the proposed Ordinance to amend Section 8.06(7) of the 
Zoning Ordinance pertaining to standards applicable to communications towers

Mayor Grim convened the Public Hearing at 6:18 p.m. 
  

Mr. Rhodes provided background on the Ordinance, advising that the Planning and Zoning 
Commission had heard the issue pertaining to the proposed amendment and had 
unanimously voted to recommend its passage to the Mayor and Council on March 26, 2018.  
He advised that current Code provisions for setback requirements do not take into 
consideration today's modern engineering construction techniques that allow a tower to 
collapse upon itself rather than topple over.  The amendment provides that an appeal for 
conditional use may be brought before the Board of Zoning Appeals to take into 
consideration whether each tower being proposed has this capability.   
  

The Mayor opened the floor for public comment and no comments were put forth. 
  

Mayor Grim adjourned the Public Hearing at 6:20 p.m. 
  

VI. New Business

(A) Resolutions

RESOLUTION NO. R2018-02 
  

1. Resolution approving the application and receipt of financing for 2018 Community Legacy 
Projects



Mr. Rhodes requested that the Resolution be tabled for two weeks.  Motion to table the 
Resolution  was made by Caporale, seconded by Bernard, and was passed on a vote of 4-0. 
  

(B) Orders (Consent Agenda)

Mr. Rhodes reviewed each item on the Consent Agenda and Mayor Grim entertained 
questions or comments.  Motion to approve Consent Agenda Items 1-11 was made by 
Caporale, seconded by Bernard, and was passed on a vote of 4-0. 
  

1. Order accepting the bid of Hite Associates, Inc. for the WWTP Roof Replacement at the 
Dewatering Building Project (05-18-WWTP) in the estimated lump sum contract price of 
$149,400 and rejecting all other bids

ORDER NO. 26,273 
  

2. Order authorizing execution of a Contract of Sale for the purchase of 307-309 Arch Street 
from Eckels Investments, Inc. and James Eckels, Sr. for the amount of $14,000, authorizing 
acceptance of the deed provided settlement contingencies are met, and authorizing the City 
Administrator and City Solicitor to execute documents for the transfer

ORDER NO. 26,274 
  

3. Order lifting Section 11-113 of the City Code to allow open containers of alcohol, other than 
those in glass containers, in a prescribed area of the downtown mall during the Discover 
Downtown Cumberland events, which will be held from 3:00 p.m. - 9:00 p.m. the second 
Saturday of each month from May to October, 2018

ORDER NO. 26,275 
  

4. Order authorizing execution of a Contract of Sale for the purchase of 534 Maryland Avenue 
from Donovan David Martin Bicker and Courtney Jean Bicker for the amount of $5,000, 
authorizing acceptance of the deed provided settlement contingencies are met, and 
authorizing the City Administrator and City Solicitor to execute documents for the transfer

ORDER NO. 26,276 
  

5. Order authorizing execution of a Contract of Sale for the purchase of 622 Maryland Avenue 
from Matthew F. Norouz for the amount of $36,080, authorizing acceptance of the deed 
provided settlement contingencies are met, and authorizing the City Administrator and City 
Solicitor to execute documents for the transfer

ORDER NO. 26,277 
  

6. Order accepting the bid of Carl Belt, Inc. for the Willowbrook Road Waterline Replacement 
Project (1-16-W) in the estimated lump sum contract price of $394,800 and rejecting all 
other bids 

ORDER NO. 26,278 
  

7. Order accepting the sole source proposal from Carl Belt, Inc. for emergency repairs to t 30" 
water valve at Central Avenue and a 36" water valve at Pine Avenue for the amount not to 



exceed $149,317.55, as provided for by Section 2-171(c) of the City Code

ORDER NO. 26,279 
  

8. Order authorizing execution of a Subordination Agreement with First Project LLC to a Deed 
of Trust upon property at 114 S. Centre Street, dated March 2, 2016, to move the City from 
3rd lien position to 2nd lien position

ORDER NO. 26,280 
  

9. Order authorizing execution of a Collective Bargaining Agreement with the International 
Association of Firefighters (IAFF) Local #1715

ORDER NO. 26,281 
  

10. Order authorizing a Lease Agreement with Baltimore Street Grill to allow for the use of the 
public right-of-way in front of 82 Baltimore Street for outdoor dining purposes through 
March 31, 2019

ORDER NO. 26,282 
  

11. Order awarding $50,000 in Community Legacy FY16 Upper Story Redevelopment 
Forgivable Loan Program funds to the owners of 169-171 N. Centre Street

ORDER NO. 26,283 
  

VII. Public Comments

Kenneth Wilmot, 513 Fort Avenue, discussed concerns regarding the trees around the 
watershed.  He stated that the Forest Plan did not address the environmental impact that 
would occur when trees were cut down at the Lake Gordon property.  He talked about how 
beneficial trees are to the environment and recommended that timbering be stopped. 
  

John Fetchero, 648 Fayette St., had follow-up questions to the CDBG funds discussed at the 
last meeting.  He questioned whether there was a 5-year plan and was advised that there was; 
he asked for clarification on the Amtrack Project / Mechanic Street Sidewalk Improvement 
Project, and Kathy McKenny, Community Development Programs Manager, provided 
additional information regarding the project's intent to improve the corridor between the 
Amtrak station and the Great Allegany Passage.  He questioned a prior Order approving 
purchase of a Crew Cab truck and was advised that it was purchased for use in the public 
works department.    
  

All public comments are limited to 5 minutes per person

VIII. Adjournment

With no further improvements at hand, the meeting adjourned at 6:36 p.m. 
  

Minutes approved on: July 3, 2018 
  

Mayor Brian K. Grim 
  



ATTEST:  Marjorie A. Woodring, City Clerk  
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CITY OF CUMBERLAND
UTILITY DIVISION

MONTHLY REPORTS

March 2018



CITY OF CUMBERLAND,S WATER TREATMENT PLANT

MONTHLY UTILIW REPORT

MARCH 2078

AVERAGE DAI LY PRODUCTION

b1$
PAST 72 YEARS

BRIEF LISTING of EVENTS
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Wastewater Treatment Plant - March 2018

OPERATIONS:
Treated 331,953,000 gallons @ an average of 10.708 million gallons per day.

Removed 176,350 pounds of total suspended solids, 166,937 pounds of BOD,

32,392 pounds of total nitrogen, and 4,983 pounds of total phosphorous.

Processed 1,009,913 gallons of sludge producing 95.25 Dry tons of Class "A" bio-

solids. All Federal and State reporting requirements were in compliance. Monthly

Flow Comparison Chart is attached.
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5 Service Lines Repaired: 403 Linden St., 127 Cumberland

203 Wallace St., 913 Harding Ave.

3 Service Mains Repaired: Pierre & Frederick St., City View T

Walsh Rd., Frederick St. & Lowell

4 Overflows Checked

18 Catch Basins Cleaned

3 Cleanouts installed

157 Ft. of Sewer Lines Televised

Excavate - Sewer at six (6) Sites

Checked Pump Stations and CSO's

Assisted work on new Flood

Cleaned Bull Pen, Washinqton St., and Blue
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City of Cumberland, Maryland
Engineering Division - Monthly Report

Page 1 of 7
4/12/2018

Order Project No. Project Name Description Phase Comments Updated 
By

Date of 
Update

2008 05-08-S Evitts Creek CSO Upgrades Phase 
III (gravity sewer under railroad)

Replacement of CSO line connecting 
Evitts Creek Pump Station effluent with 
gravity line that parallels the Canal 
Towpath.  Said gravity line is being 
replaced under project 17-03-S(1).

Design The funds that were approved last year are not enough to 
properly complete the project.  A new application for funds has 
been submitted to MDE and we should know if the additional 
funds will be available in June, 2018. This project has been 
complicated because of location of the sewer lines deep under 
the CSX Yards.

JDF 4/2/2018

2010 01-10-WWTP CSO Storage Facility At WWTP CSO storage and handling facility in 
accordance with LTCP

Construction Base slab anchors in place, waterproofing membrane 
installation is underway.  Base slab reinforcing steel deliveries 
are ongoing, and placement will start in the near future.  
Overall project is about 14% complete

PJD 4/2/2018

2012 2-12-M Baltimore Avenue Improvements Resurfacing of Baltimore Ave. from Front 
Street to Marion Street; with ADA and 
bicycle safety improvements, water main 
replacement (Goethe St to Marion St), 
and traffic safety improvements.

Construction 
Closeout

NO CHANGE - Work is complete and final close out, waiting 
for the contractor to submit request for release of retainange

JRD 2/12/2018

2013 1-13-FPM Misc Flood Control System Concrete 
Repairs

Repairs to various points of FCS system 
per USACOE inspection

Design UPDATE - Project design is 75% complete and is expected to 
be put out for bid in late April

RLS 4/2/2018

2013 4-13-SWM Avirett Development at 12313 
Messick Road

Development at Messick Road, north of 
the proposed Chessie Federal Credit 
Union site.

Design NO CHANGE - Currently not a high priority project. PJD 4/2/2018

2013 12-13-FPM Flood Control Encroachment Tree 
Project

Removal of Trees along Flood Wall and 
Levees per requirements of US Army 
Corps of Engineers specifications

RFP UPDATE  Trees along flood wall and levees will be removed 
by a contractor and the stumps sprayed with herbicide to kill 
them.

PTE 4/2/2018

2014 04-14-WWTP Sludge Screening Study/Design Study to select the best alternative to 
keep rags out of the recently cleaned and 
modified digester because the 
modifications will make it impossible to 
revive rags in the future.

Design NO CHANGE Need/Benefit of the project is being reevaluated, 
and for now the project is on hold.   Design is complete and 
the project will remain on this report for the time being. The 
evaluation of the WWTP and WFP will provide 
recommendations concerning this project in 2018.

JDF 4/2/2018

2014 05-14-M Mill Grind, patch and Resurface 
Pavements in accordance with MD 
SHA Contract

Belt Contract to mill and pave Construction Work on Bedford Street and Fayette Street in conjunction with the Gas 
Company has been completed.  No more paving work will be done in 
2017.  This cooperative paving work has proven to be very successful 
and is expected t resume next year, but a new contract will have to be 
acted on by the Mayor and City Council, because SHA has a new 
contract. 

JDF 1/11/2018

2014 10-14-M Amtrak Station Streetscape 
Improvements - Baltimore Street Rail 
Connection

ADA improvements to curbs and 
sidewalks along Baltimore Street from 
George Street to Chessie System 
Railroad Tracks.

Construction 
Closeout

NO CHANGE - Construction complete, and waiting for punch 
list items to be completed (as weather permits)

JRD 2/12/2018

Capital Projects March 31, 2018



City of Cumberland, Maryland
Engineering Division - Monthly Report

Page 2 of 7
4/12/2018

Order Project No. Project Name Description Phase Comments Updated 
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Date of 
Update

Capital Projects March 31, 2018

2014 13-14-M Mechanic Street Access Road 
Improvement Project

Repaving and ADA ramp improvements 
to the section Mechanic Street from I-68 
to Bedford Street.  Includes 
improvements to the block of Bedford 
Street from N. Centre to N. Mechanic 
Street and Baltimore Street to the Bridge.  

Design SHA/Federal Highway comments received 3/29/18. PJD 4/2/2018

2014 18-14-SWM New HS at site of SHH - SWM SWM for new Allegany High School Construction Work continues. PJD 4/2/2018
2014 19-14-M Greene Street Complete Street Plan Planning Study for Greene Street Planning NO CHANGE - The  Design Report from Alta Planning + 

Design was submitted and presented to the Mayor and City 
Council.   The plan to start work on Construction Funding 
Applications has been delayed because of the Baltimore 
Street Project, which would have been competing for the same 
funds.  This project still needs to be done and should be a 
priority in the future. 

JDF 6/1/2017

2015 9-15-M Potomac River Walk The Study Phase of this project is being 
done through the Cumberland MPO and 
consists of a Walk / Trail for pedestrians 
and bikes along the Potomac River 
between Wills Creek and the YMCA

Study NO CHANGE - This project should become a Canal Place 
Project. There has not been much activity on this project 
recently, however we will keep it here until it is either dropped 
or started by Canal Place. Hopefully a new project under 
Canal Place will begin in 2018.

JDF 1/11/2017

2015 14-15-SWM Hampton Inn - Welton Drive New Hampton Inn off Welton Drive Construction Construction is underway, and progressing apace. PJD 4/2/2018
                2015 18-15-S CSO Water Quality Analysis Base line data collection for analysis of 

future CSO needs after CSO Storage is 
on line.

Construction NO CHANGE Project continues. Stream sampling ongoing on 
a monthly basis. 

RJK 4/2/2018

2015 19-15-M WWTP & Collection System Asset 
Management Plan

Development of an Asset Management 
Plan

Planning NO CHANGE   SEE 29-17-UTIL for further updates. RJK 2/15/2018

2015 21-15-M Washington Street Lighting Install decorative lighting along 
Washington Street

Complete First Phase of project complete.  Electric Conduit has been 
installed.  Street has been milled and paved.  Reimbursement 
was submitted to MD for the release of State Bind Funds. 

KAR 4/11/2018

2015 23-15-M Flood Insurance Rate Map (FIRM) 
Modernization and Implementation

Update FIRMs and the Floodplain 
Ordinance, and conduct an outreach to 
the community to apprise landowners of 
the impact of those changes.

Planning NO CHANGE - The Letter of Final Determination date is now 
11/2/17, with a projected effective date of 5/2/18.

PJD 1/2/2018
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Capital Projects March 31, 2018

2016 5-16-SWM Gasoline and Manual Car Wash 
Station - Willowbrook Road

L.C. Nixon Development Company Car 
Wash and Gas Station development of 
an existing property into a Gas Station 
and manual car wash.

Design NO CHANGE - Work can start as soon as the Owner desires. PJD 2/12/2018

2016 12-16-M Baltimore Street Access 
Improvement - Final Design

The purpose of the New Baltimore Street 
Town Center project is to reopen and 
improve Baltimore Street, which is 
currently configured as a pedestrian mall, 
to vehicular traffic while maintaining 
elements of the mall.

Design Design continuing, primarily on non-aesthetic aspects. PJD 4/2/2018

2016 13-16-RE Constitution Park Pool - Liner and 
Main Drain Improvements

The main drain is being installed by Carl 
Belt, Inc. and the Liner is being done by 
RenoSys under two separate contracts

Construction NO CHANGE -The bathhouse floor and wadding pool were 
added to the project.  The project looks great, however there 
was an issue with water getting under the pool liner of the 
wadding pool. It now appears that that issue will have to be 
resolved in the spring of 2018.

JDF 12/7/2017

2016 1-16-W Willowbrook Road 12" Waterline 
Replacement 

Replacement of 12" waterline along the 
NE side of Willowbrook Rd from the 
roundabout (Main Hospital Entrance) 
through the intersection of Country Club 

Planning Bids opened 3/28/18, and are under review. PJD 4/2/2018

2016 16-16-SWM The Final Touch Building Addition Addition of a 5,000 SF building and new 
parking lot at the Kelly Road facility

Construction Complete.  This will be the last report for this project. PJD 4/2/2018

2016 17-16-M Stage Renovations at Liberty Street 
Stage

Replace wood stage with Concrete Design NO CHANGE -Plans need to be modified and the project bid, 
but it is important to hold this work until the New Baltimore 
Street Town Centre Project is started to make sure that the 
design is compatible.

JDF 6/1/2017

2016 18-16-BR John J. McMullen, Bridge No. A-C-01 
Repairs

Bridge Repair Design Needed repairs were identified in the latest Bridge Inspection 
Report.  We asked for a price, but in that process it was 
determined that we needed additional Engineering to prepare 
the specifications for the needed repairs.  This work needs to 
be done and we are working on funding.  So far we have not 
found any funding source other than the City or possible State 
Aide in lieu of Federal Aide.   

JDF 1/11/2018

2017 1-17-M Cavanaugh Ball Field Concession 
Renovations

Gut and rebuild of interior concession 
structure at Cavanaugh Ball Field.  To 
include new electric 200 amp service and 
new plumbing.  Interior will be ADA 
accessible with ADA Compliant 
bathrooms.  New Score Board was 
purchased to be installed.  

Complete NEW- Project is substantially  complete.  Waiting for invoice 
for scoreboard payment. 

KAR 4/11/2018
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Capital Projects March 31, 2018

2017 2-17-FPM Flood Control Encroachment 
removal Project

The City as the Local Sponsor of the 
Flood Control Project is expected to 
maintain the easements along the Flood 
Control Project, however the area along 
Wills Creek and other areas were never 
given any comments until the Corps of 
Engineers standards changed.  
Completion of this project is necessary to 
allow the City to get a Satisfactory rating 
on its annual Flood Control Inspections.

Planning This project has been delayed because of other work, but 
must be done. 

JDF 11/1/2017

2017 3-17-M Route 51 Bridge 12" Waterline 
Replacement

Replace water line on bridge as part of 
SHA Bridge Deck Project

Design MDE did not approve this project, but it has been in need of 
replacement for a very long time and the best time to do it is 
with the SHA Deck Replacement planned for 2018.  The City 
will have to pay the costs, but the Engineering is being done 
by the same design firm doing the bridge Deck Design and the 
work will be incorporated into the construction contract. Design 
is about 40% complete.  Project will include tow fire hydrants 
to allow the line to be drained, and also provide fire protection 
on Rte. 51.  The line will also be insulated, which will also 
provide a protective cover for the line.  Past damage has been 
from salt water leaking through he bridge joints on the existing 
steel line.  The new line will be ductile iron pipe. In December 
we were informed of an issue with CSX and are working on a 
resolution, however it is possible that SHA will not continue 
with the design of the water line.  

JDF 1/11/2018

2017 8-17-M Baseline Water Quality Sampling 
Evitts Creek Water Company

Western Pennsylvania Conservancy to 
provide detailed technical and scientific 
consulting to the ECWC including: 
Habitat Characterization and Baseline 
Water Quality Sampling.

Construction UPDATE Stream sampling to take place April 17th. Results 
well be presented at the July  Evitts Creek Steering 
Committee meeting.

RJK 4/2/2018

2017 09-17-M Non Residential Grass Mowing Contract for mowing the Commercial and 
Public Owned Properties within the City 
Limits.  To include water tanks, City Hall, 
Public Safety and several others.

Construction Project is awarded to Service Pro KAR 4/11/2018

2017 10-17-M Residential Grass Mowing Contract for mowing the residential 
properties within the City Limits which 
include blighted properties and recent 
demos. 

Construction Project is awarded to Prestiage KAR 4/11/2018
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Capital Projects March 31, 2018

2017 12-17-M Computer Aided Design Services Computer Aided Design (CAD) Services 
to prepare several AutoCAD Templates, 
to convert existing standard construction 
details to CAD, and to create several new 
standard construction details.

Design Work on the standard CAD details and a new CAD template 
are continuing to progress. A review meeting will be scheduled 
near the end of January.

JRD 1/11/2018

2017 13-17-RE Constitution Park Sound Garden A sound garden/sound park has been 
proposed of Constitution Park. This would 
be a collection of Outdoor Musical 
Instruments used for recreation and 
education.

Planning Hayden Ort-Ulm is currently getting plans of the xylophone, 
and is getting a manufacturing cost estimate. Engineering will 
assist in preparing a site plan, and an erosion & sediment 
control plan if necessary.

JRD 2/12/2018

2017 14-17-WFP Water Filtration Plant Evaluation This is an evaluation of the City's Water 
Plant, being done by GD&F.

Study Study is about 60% complete as of this date. JDF 10/18/2017

2017 15-17-WWTP Wastewater Plant Evaluation Being done along with 14-17-WFP Study This study is also about 60% complete. JDF 10/18/2017
2017 16-17- NA NA N/A NA
2017 17-17-W 24" Main Break Emergency Repairs Decatur and Glenn Streets Construction This emergency work is complete.  The work was done by Carl 

Belt, Inc and was handled by Public Works with assistance 
from Engineering.

JDF 10/18/2017

2017 18-17-M Maryland Avenue Development This is not and Engineering Project, but 
included here to cover future department 
work with the development.

Planning No Department work yet, but a design meeting had been 
planed and later canceled.  

JDF 10/18/2017

2017 19-17-M Recycle Coach App Smart phone app for recycling schedules Planning RJK 4/2/2018

2017 20-17-WFP Return on Environment Plan Bedford County Comp Plan - Optional 
localized study

Study NO CHANGE RJK 4/2/2018

2017 21-17-PSB Public Safety Building Underground 
Storage Tank Removal

Heating Oil Underground Storage Tank 
(UST) - Not in use/reviewing removal 
option

Planning NO CHANGE RJK 4/2/2018

2017 22-17-RE Constitution Park and Area Plan 
(Bike & Walking Paths)

Using MPO Funds through Allegany 
County this project will work to develop a 
plan for paths through the Park and also 
provide connection link to City streets, as 
well as the WMHS (hospital) and ACM on 
Willowbrook Road.

Planning ALTA has been granted a contract to put this plan together 
and it will include public input as various location on October 
25 and 26, 2017.  Although not really a part of this planning 
process, it is expected that other Park needs will be 
highlighted.  In additions to bike and pedestrians paths, this 
process may include other facilities, like skating and the sound 
garden (3-17-RE) and other items that come out of the public 
outreach.  Meetings with ALTA are being planned for May 14, 
2018.

JDF 4/2/2018

2017 24-17-S Investigation of Floodwall Underdrain 
Leak at Valley Street Bridge

Ascertain the source of the sewage that 
is leaking into the floodwall under drain 
noted at an under drain box about 90 feet 
upstream of the Valley Street Bridge, and 
develop a plan and cost estimate to effect 
repairs.

Planning RS
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Capital Projects March 31, 2018

2017 25-17-SWM Lions Manor Parking Lot Due to the site changes from the 
construction of Allegany High School at 
the former Sacred Heart Hospital site, 
Lions Manor will need additional parking.

Planning SMW design is approved. PJD 4/2/2018

2017 26-17-SWM Greene Street Gas Line New line by Columbia Gas for Greene 
Street, Allegany Street and Arnett 
Terrace

Planning Columbia Gas project PJD 2/12/2018

2017 27-17-SWM Oak Street Gas Line New Gas line, by Columbia Gas, for 
portions of Oak, Lamont and Gay Streets 

Construction Work is near completion restoration will being mid April KAR 4/11/2018

2017 28-17-SWM Frederick Street Gas Line New gas line, by Columbia, on portions of 
Frederick, Linden, Bedford, Marietta, 
Victoria and other Streets

Construction Main line replacement is underway KAR 4/11/2018

2017 29-17-UTIL Asset Management Plan 
Implementation Utilities

Planning UPDATE    Asset Management Program/Capital Improvement 
implementation.  The Grounding Analysis was complete and a 
report delivered on March 8.

Meetings scheduled for April 12 and 13th to strategize 
implementation of the City's program.

RJK 4/2/2018

2017 30-17-WWTP 40 CFR 441 Compliance - Dental 
Dischargers

Collection of 1-time compliance reports 
from dental offices that remove amalgam. 

Planning UPDATE Nine (9) dental offices have returned their 1-time 
compliance report to date.  Dental offices have until July 2020 
to comply with this new Federal regulation.

RJK 4/2/2018

2017 31-17-W Decatur Street 24" Crosstown Water 
Main Replacement

Prior to designing the water main 
replacement a more detailed Water 
Model analysis of the City's system will 
be done to make sure the issues are 
being properly addressed.  Design will 
follow.

N/A Funding request submitted to MDE.  Information on that 
request is expected prior to June, 2018.  A scope of work and 
an RFP for Engineering is in progress.

JDF 4/2/2018

2018 01-18-RE Constitution Park Pool Slide 
Resurfacing

Re-Gel coat the interior of the main slide 
in the pool.  Repainting of the exterior 
slide

Construction Project has been awarded to ASTRATEK waiting for weather 
to change to being work

KAR 4/11/2018

2018 02-18-RE Cavanaugh Ball Field Lighting 
Project

Purchase and installation of new MUSCO 
lighting system planned for installation

Design Bid Documents are being complied at this time.  Plan to bid 
mid April

KAR 4/11/2018

2018 03-18-SWM First People's FCU ATM Site-415 
Mechanic St

Site changes involving ATM facility and 
addition to existing garage, as well as 
milling and overlaying existing paved 
surface.

Design SWM Plan approved. PJD 2/12/2018

2018 04-18-SWM Grand Avenue Gas Line Columbia Gas project on Grand Avenue Planning Columbia Gas project PJD 2/12/2018
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Order Project No. Project Name Description Phase Comments Updated 
By

Date of 
Update

Capital Projects March 31, 2018

2018 05-18-WWTP WWTP Roof Replacement - 
Dewatering Building

This project includes replacement of the 
existing built-up roof system (BUR) at the 
Dewatering Building for the Wastewater 
Treatment Plant (WWTP-DB) with a new 
BUR system. The existing WWTP-DB 
contains 5 different roof levels, with a 
combined area of approximately 6,100 
SF.

Construction UPDATE - Bids were received on 3/28 and are currently being 
evaluated. Construction is expected to occur in late spring.

RLS 4/2/2018



City of Cumberland, Maryland
Engineering Division - Monthly Report

Page 1 of 1
4/12/2018

Order Department Program/Project Name Description Phase Comments Updated By
Date of 
Update

PUBLIC WORKS Curbside Recycling Curbside recycling program started in the 
City of Cumberland July 1, 2014

Ongoing UPDATE
2018 Recycling Calendars are available at City Hall or via the 
City's website! More people are signing up for NOTIFY ME due to 
advertising on new calendar.

RJK 2-Apr-18

PUBLIC WORKS Solid Waste Management 
Board

County Board for planning and discussion 
of County-wide recycling and solid waste 
issues

Ongoing NO CHANGE RJK 2-Apr-18

WWTP Cumberland Pretreatment 
Program

City Ordinance No. 3251 regulates 
industrial and significant dischargers to 
Cumberland's sewer and POTW.  There 
are 4 Significant Industrial Users (SIUs) 
permitted under this Ordinance.  Program 
may also regulate non-significant users 
that pose a threat or cause problems to 
the system or POTW.

Regulatory NO CHANGE 

  

 

 

RJK 2-Apr-18

WWTP POTW NPDES Permit Requirements for compliance Annual/As 
Needed

NO CHANGE - Renewal application due July 2018. RJK 2-Apr-18

WWTP/CSO CSO Consent Decree 
Compliance Reporting

Reporting/Inspections Semi-
Annual/As 
Needed

NO CHANGE RJK 2-Apr-18

WFP NPDES Permit Requirements for compliance NO CHANGE    RJK 15-Feb-18

Watershed Evitts Creek Steering 
Committee

Cross-jurisdictional committee working on 
source water protection efforts.

UPDATE
The Evitts Creek Steering Committee meetings are being moved 
to the PM for April and July to see if we can experience better 
voting member attendance. 

RJK 2-Apr-18

STC Shade Tree Commission Care of trees along city rights of way and 
in parks.

NA UPDATE
Planning for Arbor Day and spring planting

PTE 2-Apr-18

Evitts Creek 
Water Company 

Forest Stewardship Plan 
(aka Resource 
Management Plan)

Management of the forested property 
around Lakes Gordon and Koon

NA NO CHANGE
Working on updates and corrections based on public meeting 
comments.

PTE 2-Apr-18

Program Projects Update March 31, 2018



  

Regular Council Agenda 

April 17, 2018 

 

Description

Engineering Division monthly report for March, 2018

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



















  

Regular Council Agenda 

April 17, 2018 

 

Description

Administrative Services monthly report for February, 2018

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



Cumberland Fire Department Responded to 107 Fire Alarms:

Responses by District:

District #1 37

District #2 44

District #3 25

Out of City 1

107

Number of Alarms:

First Alarms Answered 105

Working Alarms Answered       2

107

Calls Listed Below:

Property Use:

Public Assembly 4

Undetermined 5

Educational 0

Institutional 2

Residential 56

Industrial, Utility 1

Storage 2

Mercantile, Business 5

Special Properties 32

107

Type of Situation:

Fire 4

Overpressure, Rupture 0

Rescue Calls 54

Hazardous Conditions 10

Service Calls 9

Good Intent Calls 18

Severe Weather 2

False Calls 10

107

Total Fire Service Fees for Fire Calls Billed by Medical Claim-Aid in March: $9,520.00

Total Fire Service Fees for Fire Calls Billed by Medical Claim-Aid Fiscal Year to Date: $34,050.00

Fire Service Fees for Fire Calls Paid In March: $685.00

Total Fire Service Fees for Fire Calls Paid Fiscal Year to Date: $7,610.00

Fire Service Fees for Inspections and Permits Billed in March: $150.00

Fire Service Fees for Inspections and Permits Paid in March: $50.00

Total Fire Service Fees for Inspections and Permits Paid Fiscal Year to Date: $1,600.00

REPORT OF THE FIRE CHIEF FOR THE MONTH OF MARCH 2018 

Prepared for the Honorable Mayor and City Council and City Administrator

District #1
35%

District #2
41%

District #3
23%

Out of City
1%

Fire Calls by District

District #1

District #2

District #3

Out of City



Cumberland Fire Department Responded to 430 Emergency Medical Calls:

In City Calls 419

Out of City Calls 11

Total 438

Cumberland Fire Department provided 5 Paramedic Assist Calls:

1 Paramedic Assist Calls within Allegany County

4 Paramedic Assist Calls outside of Allegany County

5

LaVale Vol. Rescue Squad 1

Keyser EMS, WV 1

Ridgeley VFD, WV 2

Short Gap VFD, WV 1

5

Cumberland Fire Department provided 6 Mutual Aid Calls:

4 Mutual Aid Calls within Allegany County

2 Mutual Aid Calls outside of Allegany County

6

Bowman's Addition VFD 2

Flintstone VFD 1

LaVale Vol. Rescue Squad 1

4

Cumberland Valley EMS, PA 1

Hyndman Area Rescue, PA 1

6

Total Ambulance Fees Billed by

Medical Claim-Aid for March: $157,587.79

Ambulance Fees Billed Fiscal Year to Date: $1,159,659.86

Ambulance Fees Paid:

Revenue Received in March: $91,532.62

FY2018 Ambulance Fees Paid in FY2018: $640,324.41

Total Ambulance Fees Paid in FY2018: $803,246.87

(All ambulance fees, current and previous fiscal years, paid in FY2018)

97%
3%

Inside/Outside City



Fire Calls in the Month of March for a Five-Year Period

2014 2015 2016 2017 2018

District #1 45 37 47 41 37

District #2 43 42 38 38 44

District #3 28 28 20 29 25

Out of City 4 0 0 1 1

Total 120 107 105 109 107

Ambulance Calls in the Month of March for a Five-Year Period

2014 2015 2016 2017 2018

Inside of City 415 433 436 405 419

Outside of City 38 39 29 33 11

Total Emergency Medical Calls 453 472 465 438 430
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Fire and Ambulance Calls in the Month of March for a Five-Year Period

2014 2015 2016 2017 2018

Fire Calls 120 107 105 109 107

Ambulance Calls 453 472 465 438 430

Total Calls 573 579 570 547 537

Training:

Training Man Hours: 158.50

Administrative Policies & Procedures 5.50

Safety 5.00

Hose Operations 24.00

Apparatus Check Procedures 48.00

SCBA Testing 31.00

Inservice Inspections 8.00

Plan Review 11.00

Driver Training 1.00

EMS 12-lead EKG 3.00

Physical Fitness 12.00

Turn-out Gear 10.00

158.50

Fire Prevention Bureau:

Complaints Received 1

Conferences Held 67

Correspondence 13

Inspections Performed 3

Investigations Conducted 8

Plan Reviews 2

Personnel:

Firefighter/EMT-B Keith Hose resigned effective February 14, 2018.

Firefighter/EMT-B Eric Mowbray terminated effective March 28, 2018.

Statistics Compiled by Julie A. Davis, Fire Administrative Officer
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Regular Council Agenda 

April 17, 2018 

 

Description

Fire Department monthly report for March, 2018

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 









  

Regular Council Agenda 

April 17, 2018 

 

Description

Police Department monthly report for March, 2018

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



































  

Regular Council Agenda 

April 17, 2018 

 

Description

Approval of the February 20, March 6, and March 20, 2018 public meeting minutes

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



ORDINANCE NO.  ___________ 

AN ORDINANCE OF THE MAYOR AND CITY COUNCIL OF CUMBERLAND, 
ENTITLED “AN ORDINANCE TO AMEND SECTION 8.06(7) OF THE CITY OF 
CUMBERLAND ZONING ORDINANCE PERTAINING TO STANDARDS APPLICABLE 
TO COMMUNICATIONS TOWERS FOR THE PURPOSE OF ALLOWING FOR 
REQUESTS FOR MODIFICATIONS OF THE SETBACK REQUIREMENTS TO BE 
PRESENTED TO THE ZONING BOARD OF APPEALS AS CONDITIONAL USES, 
SUBJECT TO THE REQUIREMENT THAT THE SETBACK BE NO LESS THAN THE 
TOWER’S FALL ZONE.” 

WHEREAS, Title 4, Subtitle 2 of the Land Use Article of the 
Annotated Code of Maryland grants the Mayor and City Council the 
power to enact a zoning ordinance, to amend it from time to 
time, and to provide for its administration and enforcement. 

WHEREAS, the Mayor and City Council deem it necessary to 
amend the City of Cumberland Zoning Ordinance from time to time 
for the purpose of promoting the health, safety, morals, and/or 
general welfare of the City. 

WHEREAS, in reviewing the standards for specific uses 
applicable to communications towers in Section 8.06(7) of the 
Zoning Ordinance, City staff observed that the standards do not 
include provisions that take into account modern designs and 
advances in engineering applicable to the fall zones of such 
structures, i.e., where they are likely to fall in the event 
they collapse or fail. 

WHEREAS, the existing standards require that communications 
towers be set back from adjacent property lines no less than one 
(1) foot for every foot of height of the tower regardless of 
whether the tower is designed to fall intact, bend in half, 
collapse in on itself or otherwise.  These standards are overly 
burdensome as applied to towers that are designed to have 
smaller fall zones.   

WHEREAS, the City of Cumberland Municipal Planning and 
Zoning Commission held a public hearing on the subject matter of 
this ordinance on the 26th day of March, 2018, and determined 
that it should recommend that the Mayor and City Council pass an 
ordinance adopting the amendments to the City of Cumberland 
Zoning Ordinance which were proposed by staff. 

WHEREAS, notice of the time and place of the hearing was 
published in the Cumberland Times-News, a newspaper of general 
circulation in the City of Cumberland, once each week for two 
successive weeks (on March 12, 2018 and March 19, 2018), the 



2 

 

first such notice having been published at least 14 days prior 
to the hearing, as required by Section 15.04.02 of the Zoning 
Ordinance. 

WHEREAS, the Mayor and City Council held a public hearing 
regarding the subject matter of this Ordinance on April 17, 
2018, having published notice of the time and place of the 
hearing together with a summary this Ordinance in the Cumberland 
Times-News, a newspaper of general circulation in the City of 
Cumberland, once each week for two successive weeks (on April 2, 
2018 and April 9, 2018), the first such notice having been 
published at least 14 days prior to the hearing, as required by 
Section 4-203(b) of the Land Use Article of the Annotated Code 
of Maryland.  

WHEREAS, consistent with the recommendation of the 
Municipal Planning and Zoning Commission, the Mayor and City 
Council have determined that they should approve the proposed 
amendments to the Zoning Ordinance. 

 NOW, THEREFORE: 

SECTION 1: BE IT ORDAINED BY THE MAYOR AND CITY COUNCIL OF 

CUMBERLAND, that the standards applicable to communications 
towers set forth in Section 8.06(7) of the City of Cumberland 
Zoning Ordinance are hereby amended as follows1: 

(7)       Communications Towers 
 

(a) The tower shall have a setback of one foot from all adjacent property lines for 

every foot of height of the tower. 

 

(b) The tower shall be certified by a qualified and licensed professional engineer 

to conform to the latest structural standards and wind loading requirements 

of the Uniform Building Code and the Electronics Industry Association. 

 

(c) The tower shall be protected to discourage climbing of the tower by 

unauthorized persons. 

 

(d) Towers greater than fifty (50) feet in height shall be located at least two 

hundred (200) feet from existing dwellings. 

 

                                                           

1
  Bold print text denotes language added to the Zoning Ordinance.   
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(e)  Requests for modifications of the setbacks requirements set forth herein 

shall be treated as conditional uses.  The Zoning Board of Appeals may not 

provide for a setback which is less than the fall zone of the tower, as set 

forth in its engineering specifications. 

SECTION 2: AND BE IT FURTHER ORDAINED, that this Ordinance 
shall take effect ten (10) days from the date of its passage.  

Passed this                  day of                        , 
2018.   

            
    _______________________________ 

  Brian K. Grim, Mayor 
 
ATTEST: 
 
___________________________________ 
Marjorie A. Woodring, City Clerk 
 
 
 
1st reading:_______________________ 
 
Public Hearing:____________________ 
 
2nd reading:_______________________ 
 
3rd reading:_______________________ 
 
Passed: ___________________________ 



  

Regular Council Agenda 

April 17, 2018 

 

Description

Public Hearing to receive comment on the proposed Ordinance to amend Section 8.06(7) of the 
Zoning Ordinance pertaining to standards applicable to communications towers

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



  

Regular Council Agenda 

April 17, 2018 

 

Description

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 













  

Regular Council Agenda 

April 17, 2018 

 

Description

Resolution approving the application and receipt of financing for 2018 Community Legacy 
Projects

 

Approval, Acceptance / Recommendation

See attached.

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:       April 17, 2018__ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT the bid of Hite Associates, Inc., 11521 Milnor Avenue, Cumberland, MD 

21502 for the WWTP Roof Replacement at the Dewatering Building Project (05-18-

WWTP) be and is hereby accepted in the estimated lump sum contract price of One 

Hundred Forty-Nine Thousand, Four Hundred Dollars ($ 149,400); 

BE IT FURTHER ORDERED, that all other bids for this project be and are 

hereby rejected. 

 

       ____________________________________ 

      Brian K. Grim, Mayor 
 

 
 

Bids: 

Company Total Cost 

Tri-State Roofing & Sheet Metal Co. $ 197,000 

Hite Associates, Inc. $ 149,400 

 

Funding:  003.399G.62000 





  

Regular Council Agenda 

April 17, 2018 

 

Description

Order accepting the bid of Hite Associates, Inc. for the WWTP Roof Replacement at the 
Dewatering Building Project (05-18-WWTP) in the estimated lump sum contract price of 
$149,400 and rejecting all other bids

 

Approval, Acceptance / Recommendation

It is the Engineering Department's recommendation to award the WWTP Roof Replacement - 
Dewatering Building City Project (05-18-WWTP) to the lowest responsive bidder, Hite 
Associates, Inc, in the estimated lump sum contract price of  $149,400.  This work will include 
the removal of the existing roof and replacement with a new roof structure.  One other bid was 
received from Tri-State Roofing & Sheet Metal Company in the lump sum amount $197,000. 

 

Budgeted gfedcb

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

$149,400

 

Source of Funding (if applicable)

003.399G.62000

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:     ____April 17, 2018____ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT the Mayor be and is hereby authorized to execute a Contract of Sale by and 

between the Mayor and City Council of Cumberland (“Buyer”) and Eckels Investments, Inc. 

and James Eckels, Sr. (collectively the “Sellers”) for the property and improvements thereon 

located at 307-309 Arch Street, Cumberland, as recorded among the Land Records of 

Allegany County, Maryland in Deed Liber 734, folio 767, Tax Account Nos. 04-006755 and 

04-007441, for the purchase price of Fourteen Thousand Dollars ($ 14,000); and 

 

BE IT FURTHER ORDERED, that the City shall accept the deed effecting the 

transfer of said property, provided settlement contingencies are met; and 

 

BE IT FURTHER ORDERED, that the City Administrator and City Solicitor are 

jointly and severally granted the authority to execute and deliver such documents as are 

necessary to facilitate or effect the closing for the subject property. 

 

 

 

       ____________________________________ 

      Brian K. Grim, Mayor 











































  

Regular Council Agenda 

April 17, 2018 

 

Description

Order authorizing execution of a Contract of Sale for the purchase of 307-309 Arch Street from 
Eckels Investments, Inc. and James Eckels, Sr. for the amount of $14,000, authorizing 
acceptance of the deed provided settlement contingencies are met, and authorizing the City 
Administrator and City Solicitor to execute documents for the transfer

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:     __  March 21, 2017_____ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT the provisions of Section 11-113 of the City Code, entitled “Open 

Containers of Alcohol,” be and are hereby lifted from 3:00 PM until 9:00 PM on the 

following Saturdays for Discover Downtown Cumberland events:  

 

May 12, 2018 

June 9, 2018 

July 14, 2018 

August 11, 2018 

September 8, 2018 

October 13, 2018 

 

BE IT FURTHER ORDERED, that these provisions shall be lifted only within the 

area designated on the attached map, that being the Downtown Mall (Baltimore Street) 

between Centre and Liberty Streets with an extended walkway extending to 49 

Baltimore Street; and  

  

 NOTWITHSTANDING THE FOREGOING, open glass containers shall not be 

permitted in the area defined above. 

 

       ____________________________________ 

      Brian K. Grim, Mayor 





  

Regular Council Agenda 

April 17, 2018 

 

Description

Order lifting Section 11-113 of the City Code to allow open containers of alcohol, other than 
those in glass containers, in a prescribed area of the downtown mall during the Discover 
Downtown Cumberland events, which will be held from 3:00 p.m. - 9:00 p.m. the second 
Saturday of each month from May to October, 2018

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:     ____April 17, 2018____ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT the Mayor be and is hereby authorized to execute a Contract of Sale by and 

between the Mayor and City Council of Cumberland (“Buyer”) and Donovan David Martin 

Bicker and Courtney Jean Bickner ( “Sellers”) for the property and improvements thereon 

located at 534 Maryland Avenue, Cumberland, as recorded among the Land Records of 

Allegany County, Maryland in Book 2037, Page 498, Tax Account No. 22-009532, for the 

purchase price of Five Thousand Dollars ($ 5,000); and 

 

BE IT FURTHER ORDERED, that the City shall accept the deed effecting the 

transfer of said property, provided settlement contingencies are met; and 

 

BE IT FURTHER ORDERED, that the City Administrator and City Solicitor are 

jointly and severally granted the authority to execute and deliver such documents as are 

necessary to facilitate or effect the closing for the subject property. 

 

 

 

       ____________________________________ 

      Brian K. Grim, Mayor 























  

Regular Council Agenda 

April 17, 2018 

 

Description

Order authorizing execution of a Contract of Sale for the purchase of 534 Maryland Avenue 
from Donovan David Martin Bicker and Courtney Jean Bicker for the amount of $5,000, 
authorizing acceptance of the deed provided settlement contingencies are met, and authorizing 
the City Administrator and City Solicitor to execute documents for the transfer

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:     ____April 17, 2018____ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT the Mayor be and is hereby authorized to execute a Contract of Sale by and 

between the Mayor and City Council of Cumberland (“Buyer”) and Matthew F. Norouz ( 

“Seller”) for the property and improvements thereon located at 622 Maryland Avenue, 

Cumberland, as recorded among the Land Records of Allegany County, Maryland in Book 

733, Page 586, Tax Account No. 04-013786, for the purchase price of Thirty-Six Thousand, 

Eighty Dollars and No Cents ($ 36,080.00); and 

 

BE IT FURTHER ORDERED, that the City shall accept the deed effecting the 

transfer of said property, provided settlement contingencies are met; and 

 

BE IT FURTHER ORDERED, that the City Administrator and City Solicitor are 

jointly and severally granted the authority to execute and deliver such documents as are 

necessary to facilitate or effect the closing for the subject property. 

 

 

 

       ____________________________________ 

      Brian K. Grim, Mayor 





















  

Regular Council Agenda 

April 17, 2018 

 

Description

Order authorizing execution of a Contract of Sale for the purchase of 622 Maryland Avenue 
from Matthew F. Norouz for the amount of $36,080, authorizing acceptance of the deed 
provided settlement contingencies are met, and authorizing the City Administrator and City 
Solicitor to execute documents for the transfer

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:       April 17, 2018__ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT the bid of Carl Belt, Inc., 11521 Milnor Avenue, Cumberland, Maryland, 

21502 for the Willowbrook Road Waterline Replacement Project (1-16-W) be and is 

hereby accepted in the estimated lump sum contract price of Three Hundred Ninety-

four Thousand, Eight Hundred Dollars and No Cents ($394,800.00), contingent upon 

Maryland Department of the Environment (MDE) approval; 

BE IT FURTHER ORDERED, that all other bids for this project be and are 

hereby rejected. 

 

       ____________________________________ 

      Brian K. Grim, Mayor 
 

 
 

 

Contractor Base Bid 

Amount 

Option A 
excludes base 

Option B 
excludes base 

Option C 
excludes base 

Carl Belt, Inc. $100.000.00 $294,800.00 $314,800.00 No Bid 

Guyer Brothers, Inc. $332,718.50 $509,947.00 $596,085.00 No Bid 

Excavating Assoc. $197,712.63 $350,763.29 No Bid No Bid 

Sanexen Water, Inc. No Bid No Bid No Bid $770,300.00 

     

 

Funding:  MDE Grant and Loan Funds 

 





  

Regular Council Agenda 

April 17, 2018 

 

Description

Order accepting the bid of Carl Belt, Inc. for the Willowbrook Road Waterline Replacement 
Project (1-16-W) in the estimated lump sum contract price of $394,800 and rejecting all other 
bids 

 

Approval, Acceptance / Recommendation

It is the Engineering Department's recommendation, along with the recommendation of the 
Engineer on record, Bennett, Brewer & Associates, to award City Project 1-16-W to the low 
bidder, Carl Belt, Inc., in the estimated lump sum contract price of $394,800.  This contract is a 
design/build contract that will include the installation of new 12" waterline along Willowbrook 
Road. The project award is for a base bid price of $100,000 and Option A bid price of 
$294,800.00.  Other bids received were from Guyer Brother, Inc. - base bid $332,718.50 and 
Option A price of $509,947; Excavating Associates  - base bid $197.712.63 and Option A price 
of $350,763.29;  Sanexen Water, Inc. did not provide a base bid or Option A or B price but 
their Option C price was received in the amount of $770,300.00.  This award is being made 
contingent upon MDE approval of documentation provided by Carl Belt, Inc. 

 

Budgeted gfedcb

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

$394,800.00

 

Source of Funding (if applicable)

MDE Grant and Loan Funds 

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:     _April 17, 2018____ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT, the sole source proposal of Carl Belt, Inc. for the repair of a 30” water 

valve on Central Avenue and a 36” water valve on Pine Avenue be and is hereby 

accepted in the amount not to exceed One Hundred Forty-Nine Thousand, Three Hundred 

Seventeen Dollars and Fifty-Five Cents ($149,317.55); and 

BE IT FURTHER ORDERED, that this award shall be made on a sole source 

basis due to the emergency nature of the repairs, as provided by Section 2-171(c) of the 

City Code.  

 

 

 

       ____________________________________ 

      Brian K. Grim, Mayor 

 

 
 

 

 

 

 

 

 





  

Regular Council Agenda 

April 17, 2018 

 

Description

Order accepting the sole source proposal from Carl Belt, Inc. for emergency repairs to t 30" 
water valve at Central Avenue and a 36" water valve at Pine Avenue for the amount not to 
exceed $149,317.55, as provided for by Section 2-171(c) of the City Code

 

Approval, Acceptance / Recommendation

The original estimate for this project was for a line stop to repair a 30" valve on Central Ave.  
At that time we didn't know what the problem with the valve was.  The stop was installed and 
we were to use the 36" valve on Pine Ave to shut the water off, but that valve wouldn't work so 
a second line stop was needed to work on this valve.  
 
The 36" water main comes from Ft Hill Reservoir.  We can't shut the water line off where we 
were working without going back to the reservoir, which would have put AES and many out of 
water.  That is the reason for the line stops which added around $ 81,000 to the cost. 
 
This started with the leak under Rt 68, went on for weeks and was quite a nightmare project, 
but we fixed the problem with the help from Belt and a few of our own good employees. 

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

$149,317.55

 

Source of Funding (if applicable)

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:     _April 17, 2018____ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT, the Mayor be and is hereby authorized to execute a Subordination 

Agreement by and between the Mayor and City Council of Cumberland and First Project, 

LLC to a Deed of Trust upon property at 114 S. Centre Street, Cumberland, dated March 

2, 2016 (Allegany County Land Records Liber 2200, folio 227), to move the City from 

3
rd

 lien position to 2
nd

 lien position. 

 

 

       ____________________________________ 

      Brian K. Grim, Mayor 

 

 
 

 

 

 

 

 

 





















































  

Regular Council Agenda 

April 17, 2018 

 

Description

Order authorizing execution of a Subordination Agreement with First Project LLC to a Deed of 
Trust upon property at 114 S. Centre Street, dated March 2, 2016, to move the City from 3rd 
lien position to 2nd lien position

 

Approval, Acceptance / Recommendation

First Project LLC is consolidating some existing debt on their redevelopment of the Elks 
Building at 114 S. Centre Street.  The City currently has a lien on the property due to an upper 
story forgiveable loan awarded in 2016.  The consolidation of debt will remove 2 bank loans 
and replace them with one bank loan, allowing the City to move from 3rd lien position to 2nd 
lien position.

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:     _April 17, 2018____ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT, the Mayor and City Council be and are hereby authorized to execute a 

Collective Bargaining Agreement with the International Association of Firefighters 

(IAFF) Local #1715 for the period July 1, 2017 through June 30, 2020. 

 

 

 

 

       ____________________________________ 

      Brian K. Grim, Mayor 
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THIS IAFF LOCAL # 1715 COLLECTIVE BARGAINING AGREEMENT WITH THE 

MAYOR AND CITY COUNCIL OF CUMERBERLAND, MD (“Agreement”) made and executed in 

duplicate this 17th day of April, 2018 by and between the MAYOR AND CITY COUNCIL OF 

CUMBERLAND a municipal  corporation of the State of Maryland (hereinafter known as “Employer”), 

and INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO, LOCAL #1715 (hereinafter referred 

to as “Union”). 

 

W I T N E SS: 

 

 WHEREAS, the Union has been designated as the exclusive bargaining agent for certain members 

of the Fire Department of the City of Cumberland; and 

 WHEREAS, the parties hereto have come to an agreement regarding the matters relative to wages, 

hours, working conditions and other conditions of employment set forth in this Agreement. 

 

 NOW, THEREFORE, THIS AGREEMENT WITNESSETH: 

 That, in consideration of the premises and the stipulations hereinafter set forth, the parties hereto 

covenant and agree as follows: 

 

ARTICLE 1 
PURPOSE 

 

 SECTION 1:  Purpose of Agreement:  It is the purpose of this Agreement to promote 

harmonious relations, cooperation and understanding between the Employer and the Employees and to 

strive for good collective bargaining procedures. The Agreement establishes the relationship between 

Employer and the Union/Employees only with respect to the matters relative to wages, hours, working 

conditions and other conditions of employment that are set forth in this Agreement. 

 SECTION 2:  Charter and Code Applications:  Items not expressly contained in this Agreement 

will remain the sole prerogative of Employer.  All terms of this Agreement will be subject to applicable 

provisions of the Charter and the Code of the City of Cumberland and all amendments thereto. 

 SECTION 3:  Impasse:  As defined in the Article, an impasse occurs after both parties have 

considered the proposals and counterproposals of the other party in good faith and despite honest and 

diligent efforts cannot reach agreement on the subject being negotiated, or, if no later than two weeks 

prior to the expiration of the present agreement, either party concludes that a successor agreement is 
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unlikely.  The following procedures will be used to resolve impasses in negotiations between the 

Employer and the Union: 

  (1)   If the Employer or the Union concludes that an impasse has been reached on a 

proposal which has been in the negotiating process for no less than three (3) negotiating sessions, or 

fewer by mutual agreement, either party may refer the impasse by delivering a written statement of its 

position to the other party together with a written notice of intent to invoke the procedures (Notice) 

hereinafter set forth. 

  (2)   Upon the issuance of the Notice, either party may notify the Federal Mediation and 

Conciliation Service (FMCS) of this fact, in writing, and request mediation.  Copies of this notification 

shall be transmitted to the other party. 

  (3)   It shall be the function of the mediator to assist both parties without taking sides.  

The mediator shall make no public recommendations on the negotiation issues or public statements of 

finding of fact in connection with the performance of his service, nor any public statements evaluating 

the relative merits of the positions of the parties.  The mediator shall make no public, confidential or 

other report concerning the issues except by mutual agreement of the parties, or as required by the 

FMCS. 

  (4)   Nothing in this Article will preclude either party from presenting, in the interest of 

reaching agreement, a proposal at any stage in the proceedings.  By agreement, the parties may recall any 

referral at any stage in the proceedings. 

  (5)   If mediation is unsuccessful, FMCS shall appoint a fact finder who shall conduct a 

hearing and make a written report and recommendation(s), written thirty (30) days after the request for 

mediation.  A copy of the report shall be sent to the Employer and the Union. 

  (6)   The Employer and Union agree that the current agreement will continue in effect 

until both parties have acted upon the report. 

 

ARTICLE 2 

UNION RECOGNITION AND UNION SECURITY 

 

SECTION 1: Local 1715, IAFF 

 (a)   Employer recognizes Local #1715, International Association of Firefighters, as the exclusive 

bargaining agent for the employees covered by this Agreement, which shall include all members of the 

Fire Department, full or part-time, below the rank of Captain except volunteers, the Fire Marshal and 

probationary employees, for the purpose of collective bargaining with respect to rates of pay, wages, 

hours of employment and other conditions of employment, which members of the bargaining unit are 

hereinafter collectively referred to as “Employees” and individually as an “Employee.” 
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 (b)   Employer agrees to furnish the Union with the titles of classifications, rates of pay and job 

descriptions, when available, of all eligible Employees and for any new Employee position created 

subsequent to the execution of this Agreement.  Union agrees to provide Employer with the current copy 

of its Charter and Bylaws, a current membership roster, and current list of officers.  The Union shall 

provide the City Administrator and the Chief of the Fire Department with written notice of any change in 

the Union officers by email and hand delivery.   

 (c)   It is the mutual desire of Employer and the Union to foster harmonious relations and, to this 

end, Employer agrees that there shall be no lockout, and the Union agrees that it will call no strikes 

against the Employer during the term of this Agreement. 

 

SECTION 2:   Deduction of Union Dues: Employer agrees to deduct Union dues from the pay of 

Employees and to provide such dues and a listing of the members to the Union. 

 

SECTION 3:   Membership:  All employees eligible for membership in the Union shall have the option 

of becoming members of the Union.  Those choosing not to become members of the Union must, as a 

condition of employment, pay a service fee equivalent to the dues uniformly paid by the members of the 

Union. 

SECTION 4:  Delegates: Not more than six (6) Employees shall be granted time off to perform Union 

business as designated by the Executive Board of Local #1715.  One other Employee may be granted a 

time off to attend Union conventions or conferences if he is a current Officer in the state organization of 

the Maryland State Professional Firefighters.  Pay will be granted for six (6) man days for the above days 

for above purpose.  Any leave in excess of six (6) man days will be without pay.  “Six (6) man days” is 

equal to “six (6) 24-hour shifts”.   A seventh day shall be added if an Employee is a current officer in the 

state organization of the Professional Firefighters of Maryland. 

 

SECTION 5:   Visitation:  Officers or accredited representatives of the Union shall, upon request by the 

Union, be admitted to the property of the Employer during working hours, at a mutually agreed upon 

time, for the purpose of ascertaining whether or not this Agreement is being observed by the parties, or 

for assisting in the adjusting of grievances.  As a matter of courtesy, the Union shall notify the Chief of 

the Fire Department and the supervisor of visitations in advance of their occurrence.  The Employer 

agrees that, during working hours, on the Employer’s premises, and without loss of pay, Union 

representatives shall be allowed to: 

 (a) Post Union notices on the Employee Bulletin Board; 

 (b) Attend negotiating meetings; 
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 (c) Transmit communications, authorized by the Union or its Officers, to the Employer and 

Employer’s representatives; 

 (d) Consult with the Chief of the Fire Department or the City Administrator, local Union 

officers, or other Union representatives, concerning the enforcement of any provision of this Agreement.   

SECTION 6:    Bulletin Boards:  The Employer agrees to provide reasonable bulletin board space where 

notices of official Union matters may be posted by the Union. 

 

ARTICLE 3 

GRIEVANCES AND ARBITRATION PROCEDURE  

 

SECTION 1:  DEFINITION:  The term “grievance” shall mean an allegation that there has been a breach, 

misinterpretation, or improper application of this Agreement or that an Employee has been disciplined 

without just cause.  Grievant shall be specific in citing each Section and Article of this Agreement that 

allegedly has been violated.  The term “grievant” shall mean any Employee or group of Employees or, in 

the case of a grievance involving the Union’s rights, the Union.  The grievance and arbitration procedure 

contained in this Agreement shall be the exclusive remedy for the resolution of disputes defined as a 

“grievance” herein.  This shall not be interpreted to preclude either party from enforcing the arbitrator’s 

award in court.  This Section shall not be construed in any manner to limit the statutory rights and 

obligations of Employer. 

 

SECTION 2:   Procedure:  Grievances shall be settled in the following manner: 

  

Step 1: The Union President or the Union Trustee, on behalf of any member, with the aggrieved 

Employee, shall submit the grievance in writing, being specific in citing Section and Article of 

Agreement which has been violated and fully explaining the facts on which Grievant relies to 

support the grievance, within ten (10) working days after grievance occurs to the Chief of the 

Fire Department. If the grievance is started by the Union, the member has the right to decline the 

grievance at any point.  

 

 Step 2:   A Union Trustee and/or the Union President and the aggrieved Employee shall discuss 

the grievance with the Chief of the Fire Department within ten (10) working days from the event 

giving rise to the grievance.  The Chief shall then respond in writing within ten (10) working 

days from the day after the conclusion of the discussion about the grievance. 

 

 Step 3:   If the grievance has not been satisfactorily resolved, the Union Trustee and/or the Union 

President on behalf of the aggrieved Employee shall file with the City Administrator within ten 
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(10) working days following receipt of the Chief’s written response, a written notice of the 

appeal thereof, which shall fully set forth any additional facts and/or theories relied upon that 

were not presented in the original grievance.  The City Administrator shall respond in writing to 

the said appeal within ten (10) working days following the discussion of the grievance at a 

meeting of the Chief, Grievant and Grievant’s Union representative.  The City Administrator 

may have the City Attorney and/or someone from Human Resources attend such meeting.  The 

City Administrator may conduct additional investigation into the matter after the hearing but 

before issuing his written decision.  Said decision shall be mailed by First Class Mail, to the 

Union President at Post Office Box 1147, Cumberland, Maryland   21502. 

 

 Step 4:   If the grievance is still unresolved after Step 3, the Union may submit the grievance to 

arbitration.  Such submission to arbitration must be made within ten (10) working days after 

transmission (or 13 days after mailing) of the response of the City Administrator, as outlined in 

Step 3.  The Union must notify The Chief and the City Administrator in writing, of such 

submission and provide a copy of the documents submitted to the American Arbitration 

Association (“AAA”).  

 

 Such arbitration shall be conducted by the AAA pursuant to the Labor Arbitration Rules of the 

AAA.   

 

 The arbitrator shall be requested to issue a decision within thirty (30) days following the 

conclusion of the hearing.  The decision of the arbitrator shall be final and binding upon the 

parties and shall be enforceable in the Courts of the State of Maryland. 

 

 The jurisdiction and authority of the arbitrator over the grievance and his opinion and award 

shall be confined to the specific provision(s) of this Agreement at issue between the Union, 

Employee and Employer.  

 

SECTION 3:  Working Days:   “Working days,” as set forth in the grievance steps, shall be based on the 

City Hall working schedule. 

 

SECTION 4:   Early Settlement:  At any step in this grievance procedure, the Executive Board of Union 

shall have the final authority in respect to any aggrieved Employee to decline to process further a 

grievance, complaint, difficulty or dispute if, in the judgment of the Executive Board, such grievance or 

dispute lacks merit or lacks justification under the terms of this Agreement, or has been adjusted or 

rectified under the terms of this Agreement to the satisfaction of the Union Executive Board. 
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SECTION 5:   Copies to Human Resources Office:   All grievances, appeals and responses, requests for 

review, and other matters relating to this Article shall be in writing, and copies of all such documents 

shall be furnished to the Employer’s Human Resources Officer.   

 

SECTION 6:   Time Limits, Settlements:  Time limits imposed by the Article may be extended by mutual 

agreement of the parties, in writing.  Any grievance not appealed or answered at any step of this 

grievance procedure within the number of days specified, shall be considered settled in favor of the 

Employee if not answered by the Employer, and settled in favor of Employer if not appealed by the 

aggrieved, as specified. 

 

SECTION 7:   Arbitration Costs:  All costs and expenses assessed by the American Arbitration 

Association shall be borne, in each case, by the party who is unsuccessful in said arbitration procedure.   

 

ARTICLE 4 

UNION REPRESENTATIVES AND UNION REPRESENTATION 

 

SECTION 1:   Union Representatives:   

A.  Employer recognizes the Union representatives and/or their attorney and agrees to deal with 

them individually or collectively, as appropriate, in matters relating to grievances and 

interpretation of the Agreement.  There shall be no more than four (4) Union officers and six 

(6) Trustees.   

B.  A written list of the Union representatives (such lists to outline the area of responsibility of 

the representative) shall be furnished to Employer immediately after their designation and 

the Union shall notify Employer promptly of any change of such Union representative(s). 

 

SECTION 2:  Time off for Union Business:    

(a)  One Union representative and Union President shall be granted reasonable time off 

during working hours to investigate and settle grievances upon notice in advance to, and with, the 

approval of their immediate supervisors.   

(b) On-duty Union representatives responsible for negotiating the collective bargaining 

agreement will be granted time off to negotiate the terms of the collective bargaining agreement pursuant 

to the negotiating ground rules that will be agreed upon by the parties. 

 

SECTION 3:   Disciplinary Meeting:  An Employee shall be entitled to Union representation, if 

requested by the Employee at any meeting with a representative of Employer, where the purpose of the 
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meeting is to reprimand the Employee and/or to impose disciplinary sanctions (as opposed to counseling) 

that could affect the terms and conditions of Employee’s employment or lead to discharge or suspension. 

 

ARTICLE 5 

DISCRIMINATION 

 

No Employee shall in any manner be discriminated against, coerced, restrained, or influenced on account 

of being a member or officer of Local #1715.  No Employee who elected not to become a member of the 

Union shall in any manner be discriminated against, coerced, restrained or influenced by the Union or 

any member or agent of the Union on account of not being a member. The Union may not retaliate 

against Employees who cooperate with Employer relative to disciplinary matters concerning its members 

or its members’ violations of the Employer’s Code of Conduct. 

 

ARTICLE 6 
SENIORITY 

 

SECTION 1:   Seniority Standing:  Seniority standing shall be granted to all Employees. The date of 

seniority shall be the first day of probationary employment.  Said seniority date shall not be permanently 

assigned until after the satisfactory completion of the established probationary period.  A report shall be 

required from the Fire Chief advising the Human Resources Office that the probationary employment of 

an Employee has been satisfactory, with recommendation for permanent employment approved by the 

City Administrator before the name of the Employee is permanently assigned to the Seniority List.  

Before appointment or promotion is made permanent, a probationer may be discharged or reduced 

without the consent of the Employee or Union. 

 

SECTION 2:  Loss of Seniority:  An Employee shall lose his seniority standing upon voluntary 

resignation from employment.  An Employee’s seniority shall not be terminated because of authorized 

leave of absence or layoff. 

 

SECTION 3:   Seniority List:  The Seniority List shall be brought up to date January 1 of each year and 

posted on the Employees' bulletin board; such list shall contain date of hire, classification and 

department.   A copy of the Seniority List shall be sent by mail to the Secretary and the President of the 

Union. 

 

SECTION 4:   Furlough:  In the case of reduction of forces or elimination of a position, departmental 

seniority shall govern.  Layoffs shall begin with the Employees having the least seniority, by 
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classification; provided, however, that any Employee scheduled to be laid off may, within forty-eight 

(48) hours of notice of layoffs, claim any position in a similar or lower salary scale which the Employee 

can perform without further training within the Fire Department.    Employees laid off shall be affiliated 

with the Employer for the period of the layoff for certification purposes.  Employees who were laid off 

shall be recalled according to seniority in the inverse order of layoff, provided each such Employee that 

is recalled has maintained any certification or qualifications necessary to fulfill the position and is able to 

adequately and completely perform the essential functions of the job.  The Employee shall return to work 

within ten (10) calendar days of written notice of recall, which shall be sent by certified mail to the last 

address of record maintained by Human Resources, or shall forfeit his seniority rights, and shall be 

subject to loss of job.  The classifications of Employees covered by this Agreement will not change 

during the term of this Agreement, except upon mutual consent of the parties. 

 

SECTION 5:  Temporary Assignments, Certification Requirements, ALS Providers Promoted to 

Management:    

 (a)  The Employer may make temporary assignments of Employees to positions other than those 

they normally perform in order to meet the requirements of the operation of the Department. 

 (b)  Temporary driving positions will be assigned by seniority (date of hire).  A temporary 

driving position becomes available when the equipment operator who regularly is assigned to the driving 

position is absent.  Management shall have sole responsibility to maintain a list of firefighters who are 

trained and qualified to fill driving positions.  Before any temporary driving position is filled, the 

ambulances must be adequately staffed.  This Agreement will not preclude an otherwise qualified 

individual from being used in a higher classification (i.e. Acting Officer). 

 (c)   Any Employee, while temporarily working in a higher classification for more than two (2) 

hours in any day, shall be paid in accordance with the provisions of Article 24, Section 3 concerning 

acting pay.   

 (d)   Employees covered by this Agreement who acquire and maintain Maryland State Certified 

Emergency Medical Technician (EMT-B) and Cardiac Rescue Technician-Intermediate (CRT-I) and 

Emergency Medical Technician-Paramedic (EMT-P) certifications shall be compensated in accordance 

with the Grade and Salary Schedule attached hereto. Pay for the above certification will be used in 

calculating other pays (i.e. overtime, retirement benefit, step increases, etc.).  Said pay will be on a bi-

weekly basis. 

 (e)  All Employees hired after July 1, 2010, shall be required to maintain as a condition of 

employment Cardiac Rescue Technician-Intermediate (CRT-I) and/or Emergency Medical Technician-

Paramedic (EMT-P) certifications.  All Employees in the rank of firefighter with either a CRT-I or EMT-

P certification on July 1, 2010, shall be required to maintain said certification as a condition of 
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employment.  If more than fifteen (15) CRT-Is or EMT-Ps are employed by the Cumberland Fire 

Department, an Employee, based on seniority, shall have the ability to allow said certification to lapse.  

An Employee who drops his certification shall bear the costs for recertification. 

(f)  Employees who are eligible, but not able to be assigned to an acting position due to staffing 

needs in a lower position shall receive the same rate of pay as if in the higher acting position. 

 (g) Any ALS provider (medic) promoted to management will receive their medic pay (gross – 

base) in their management position provided they maintain their ALS certification.  

 

ARTICLE 7 

PROMOTIONS AND TRANSFERS  

 

SECTION 1:    Vacancies in Equipment Operator Position:  Vacancies in the Position of Equipment 

Operator will be filled within thirty (30) days of the vacancy being created with the next senior qualified 

Employee willing to accept the promotion.  

 

SECTION 2:   Appointments to acting or temporary position.  A promotion list will be maintained for 

each Union position, from which list appointments to acting or temporary positions shall be made.  

Acting officers shall come from the exam list in order, whenever possible.  Other duty assignments may 

take precedence if no other qualified person is available to fill the position. 

 

SECTION 3:    

 (a)   Promotion to Lieutenant:    

 Appointments to permanent rank of Lieutenant will be made, within thirty (30) days of the 

vacancy being created, to the person otherwise eligible for appointment whom shall have placed in any of 

the first five (5) positions of the promotional list as calculated by the use of the formula herein provided.  

When two (2) appointments are made from said list, the sixth and seventh individuals shall be added to 

the list so as to provide five (5) names for consideration.  In the event an individual on the list leaves 

employment of the Employer, the next person on the list will move up. 

 

 (b)   Promotional Testing for Lieutenant: 

  

 ����  PHASE I:    

 1)   Written exam:    For promotions to Lieutenant, a written examination will be conducted 

for all eligible personnel, per job descriptions, who apply for said examination.  Tests will be 

administered by the Human Resources Office.  The written test will consist of operational and 

management questions, operational questions will be from the material used by the University of 
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Maryland Fire and Rescue Institute Fire Officer Programs, reading material for management questions 

will be at the discretion of the Employer.  A passing grade of 70% is required. All Employees who pass 

with a 70% or higher will proceed to Phase II and be given an oral interview.  

 2)   Test Date    

  Tests for Lieutenant will be given during March of every odd-numbered year, unless the 

promotional list is exhausted.  If the list is exhausted, a test will be given as soon as possible after the last 

promotion from the list.  If less than eight (8) months remain before a regular test date, no test shall be 

required before the regular test date. 

 3)   Eligibility  

 To sit for the Lieutenant exam, a candidate must have the following: 

   a.)  Five (5) years with the Cumberland Fire Department on the last day of the 

month in which the test is given. 

   b.) Successful completion of MIFRI Fire Officer I course or meet the 

qualifications of the National Board on Fire Service Qualifications to be 

certified as Fire Officer I. 

   c.) Successful completion of Pumps class prior to the application due date. 

   

 �  PHASE II:    

 1)   Oral Interview:  An oral interview process involving independent evaluators will be 

conducted.  The interview will consist of two parts and will make up 50% of the final grade.  The 

interviewers shall be instructed to develop and ask a total of eight questions.  Four questions shall relate 

to emergency scene tactics and response analysis.  Four questions will relate to management and 

personnel issues.  Each candidate shall be asked the same questions and be given the same amount of 

time to answer.  Each question shall be weighted equally. 

 2)  Scoring:  The final score of candidates shall be calculated by averaging the written test 

score and the oral interview score.  No passing grade shall be required for the oral interview.  The 

interview panel shall add the score of the written test to the interview score to get a composite and 

determine list/ranking of candidates - promotion list will combine 50% of written test result and 50% of 

oral interview to form a Promotion List with the person with the overall highest composite score 

finishing highest as first on the list. 

 3)  Tie:  If a tie develops on the rankings, five (5) of the written test questions will have 

been predetermined and pre-disclosed as tie breakers.  Tied candidates who have answered the highest 

number of these questions correctly achieve the higher ranking for tie breaking purposes.  If a tie still 

exists, seniority by date of hire will be the final tie breaker. 

 4)  Two Year List:  The eligibility list shall remain in effect for a period of two (2) years. 
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            (c)   Composition of Oral Interview Board (Panel). 

  There shall be an oral interview board comprised of Four (4) people: 

  -  One (1) appointed by the Fire Chief; 

  -  One (1) appointed by the Local Union President;  

  -  Two (2) appointed by the Employer’s Human Resources Department. 

   

  All must be career active Fire Department personnel from outside the City of Cumberland 

and be equal to/or of a higher rank than the position for which they are interviewing.  The Human 

Resources Officer /City Administrator or his designee, (but not the Fire Chief or other employee of Fire 

Department) shall be the fifth panel member, ex officio, with no vote, to aid in the interview process 

calculating the final rankings. 

 

 (d)  Inconsistencies:  For the purpose of this Article only, should there be any inconsistencies or 

ambiguities between the provision of this Agreement and the provisions of the Employer’s regulations, 

the provisions of this Agreement shall control. 

 

 (e)  New Promotions List:  The above revised promotion system will become effective for 

Lieutenant Promotions that take place after the current list’s expiration.  The process outlined above will 

commence at least 45 days prior to the current list’s expiration dates so as to cause no lapse in time when 

the Promotion Lists for Lieutenant will exist.  Said new Promotion Lists shall not become effective until 

the above expiration dates have occurred. 

 

 (f)   Management positions.   The Fire Marshall and officers from Captain and above shall not 

be subject to the above specified promotional system. 

 

 (g)   Operation of “Service” Seniority.  It is understood that “service” seniority (i.e. total length 

of service in the Fire Department) shall be applicable for all promotions and that ranking will be 

reflected accordingly.  It is further understood that this is applicable only to promotions and shall not be 

applicable as between persons holding the same rank nor affect their rights or responsibilities as it 

pertains to date of rank. 

 

 (h)   Promotional List:  The resulting Promotional List shall be prepared and made available to 

the parties, absent point totals. 
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SECTION 4: Transfers.  The Employer shall make decisions regarding transfers considering the 

following factors.  First, if there are one or more individuals volunteering to transfer to an opening, that 

request will be honored if the volunteer(s) meets the qualifications required for the opening and the most 

senior volunteer requesting the transfer shall receive it.  For this purpose, open positions shall be posted 

for a period of ten (10) days.  Second, if no volunteer is available, when choosing to make an involuntary 

transfer, the Employer shall consider the grade; amount of vacation earned, and specialized training of 

available Employees and shall also consider whether Employees are on long term disability leave.  If 

these considerations result in two or more equally qualified Employees, the Employer shall transfer the 

qualified Employee with the least seniority in grade.  Notwithstanding the foregoing, the Chief retains 

ultimate authority and discretion to make decisions regarding transfers. 

 

Section 5:  Captains and Junior Captains:  References to Captains as contained in this Agreement 

shall not include Junior Captains as Junior Captains are below the rank of Captain and Junior Captains 

are part of the collective bargaining unit and Captains are not. Any Employee promoted to management 

will receive 1 (one) longevity step increase, at the next scheduled step. Effective February 7, 2017 the 

rank of Junior Captain is eliminated, except that those currently holding that rank shall continue to do so 

until the retire, leave their employment in the City Fire Department or get promoted.  Those currently 

holding the rank of Junior Captain shall retain their current pay classification, longevity increases, as 

well as their seniority.  

 

ARTICLE 8 

HOLIDAYS WITH PAY 

 

SECTION 1:   Holidays:  The following days shall be legal holidays and shall be used as paid vacation 

days in lieu of holidays: 

 � New Year’s Day 

 � Martin Luther King’s Birthday  

 � Presidents’ Day 

 � Good Friday 

 � Memorial Day 

 � Independence Day (July 4th) 

 � Labor Day 

 � Columbus Day 

 � General Election Day 

 � Veteran’s Day 

 � Thanksgiving Day and the day following 
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 � Christmas Day 

 � Employee’s Birthday 

  

In addition to the holidays listed above, when Independence Day (July 4th), Christmas Day or New 

Year’s Day fall on Tuesday, the preceding Monday shall be granted as a holiday;  when Independence 

Day (July 4th), Christmas Day or New Year’s Day fall on Thursday, Friday shall be granted as a holiday. 

 

SECTION 2:  Time and One-Half Days:  An Employee who works on Thanksgiving Day, Christmas 

Day, New Year’s Day, Memorial Day, or Independence Day, shall be paid at the rate of time and one-

half (1-1/2) for each day worked.  If the Employee is called out to work his regular leave day when he is 

not scheduled to work, the Employee shall be paid at a rate of double time for each day worked. 

 

ARTICLE 9 
VACATIONS 

 

SECTION 1:   Purpose:  The Employer recognizes that vacations may improve the health and well-being 

of an Employee, which is why time off is provided. 

(a) New Employee:   Vacation shall be adjusted to July 1 next following employment in 

probationary status at the rate of 5/12 day for each month, or portion thereof, worked in the 

current fiscal year.  Said vacation shall be taken during the next fiscal year. 

  When an Employee is hired in the period January 1 to June 30, he shall earn five (5) days’ 

vacation during the first fully completed fiscal year; when an Employee is hired in the period July 1 to 

December 31, he shall earn vacation at the rate of ten (10) days during the first fully completed fiscal 

year. 

(b) Hired Before July 1, 1996:  Employees hired prior to July 1, 1996 shall, through longevity, 

ultimately receive, thirty (30) days of vacation, with pay, based on the following schedule: 

 � Second Fiscal Year  .................................................................  10 days 

 � Third through Fourth Fiscal Year ...........................................  15 days 

 � Fifth through Ninth Fiscal Year ..............................................  20 days 

 � Tenth through Twenty-fourth Fiscal Year ..............................  25 days 

 � Twenty-five years and above ..................................................  30 days 

 

(c) Hired After July 1, 1996 but Prior to July 1, 2010:  Retroactive to the first day of probationary 

employment, an Employee hired after July 1, 1996, but prior to July 1, 2010, shall, through 

longevity, ultimately receive, twenty-five (25) days of vacation with pay, based on the following 

schedule. 
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 � Second Fiscal Year  .................................................................  10 days 

 � Third through Fourth Fiscal Year ...........................................  15 days 

 � Fifth through Ninth Fiscal Year ..............................................  20 days 

 � Tenth fiscal year and above .....................................................  25 days 

 

         (d)  Hired After July 1, 2010:  Retroactive to the first day of probationary employment, an 

Employee hired after July 1, 2010, shall, through longevity, ultimately receive twenty (20) days of 

vacation with pay, based on the following schedule. 

• Second through Fifth Fiscal Year ……………………………………. 10 days 

• Sixth through Fifteenth Fiscal Year …………………………….…… 15 days 

• Sixteenth Fiscal Year and above ………………………………….....  20 days 

 

SECTION 2:   No Carryover Vacation:  There shall be no carry-over of vacation from year to year.  If 

vacation is not used and/or sold, it is forfeited and never accrued.   

 

SECTION 3:   Seniority Established Practices:  Vacation preference shall be determined on the basis of 

seniority in accordance with established practices. 

 

SECTION 4:   Cancelled Reservations:  Any reservation cost incurred by an Employee through 

rescheduling of his vacation by the Employer will be reimbursed, provided that the reservation cost is 

substantiated. 

 

SECTION 5:   Cancelled Vacation:  Any Employee required to cancel or alter a vacation or to return to 

work while on vacation shall be compensated for the time actually worked at the rate of time and one-

half the regular rate, and all days worked shall be re-scheduled.  This Section does not apply to mutually 

agreed cancellation of vacation. 

 

SECTION 6:   Reimbursement upon Leaving Employment:  An Employee leaving the service shall be 

reimbursed for all accrued vacation to which he was entitled during the current fiscal year in accordance 

with the vacation schedule.  

 

SECTION 7:  Signing Procedure:  Employees will request vacation in accordance with the below 

procedure: 

(a) One (1) 24-hour shift equals two (2) vacation days. 
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(1)   Employees with 30 vacation days – plus holidays, will request 10 shifts on the first 

round, 8 shifts on the second round, and the remainder on the third round. 

(2)   Employees with 25 vacation days – plus holidays, will request 8 shifts on the first 

round, 8 shifts on the second round, and the remainder on the third round. 

(3)   Employees with 20 vacation days – plus holidays, will request 8 shifts on the first 

round, 6 shifts on the second round, and the remainder on the third round. 

(4)   Employees with 15 vacation days – plus holidays, will request 8 shifts on the first 

round, 4 shifts on the second round, and the remainder on the third round. 

(5)   Employees with 10 vacation days – plus holidays, will request 6 shifts on the first 

round, 4 shifts on the second round, and the remainder on the third round. 

  (6)       Employees with 5 vacation days – plus holidays, will request 4 shifts on the first 

round, 2 shifts on the second round, and the remainder on the third round. 

(b) Employees may elect to request one shift on the third round of vacation in one-half ( ½ ) shift 

increments (0800 to 2000 hours or 2000 to 0800 hours). 

(c) Up to six (6) Employees will be allowed off in a block/shift. This number will be adjusted to 

allow for all Employees to have all vacation days scheduled, including the Captain(s) or Deputy Chief. 

Not more than three (3) paid Equipment Operators shall be off at one time, including Kelly Days.  If a 

crew has five (5) Equipment Operators, four (4) will be allowed off. 

 

(d) Employees will have the option, once during the Fiscal year to sell back to the Employer up to 

ten (10) vacation days and be paid, in lieu of the vacation.  Requests to be paid for these vacation days 

must be submitted to the Fire Chief no less than twenty-eight (28) days prior to payment.  The Employee 

must provide to the Employer, by December 1st of the current Fiscal Year, the number of days such 

Employee elects to sell back.  Two (2) shifts may be held after January 1, but must be used, scheduled, or 

submitted for payment by April 1st. Sellback days shall be paid for by the Employer at the Employee’s 

straight time rate.  Employees who have left employment with the Fire Department will be removed from 

the vacation calendar and any days that become open may be signed on a seniority basis, providing the 

signer has held vacation days to sign.    

 

(1)  Withheld Days shall be signed up on a first-come, first-served basis upon completion 

of the “Request for Held Vacation Leave Form” and submission to the on-duty Deputy 

Chief, not less than two (2) hours prior to the start of the shift that said vacation days 

shall be taken.  All procedures outlined above as to the number of Employees and 

classification allowed off at any time shall be followed 

(2) Withheld vacation days may be taken in full or half shifts increments.  
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(3) Employees on Sick Leave, Worker’s Compensation, Worker’s Compensation 

Modified Light Duty, Bereavement Leave, scheduled Vacation, and Kelly Days will be a 

factor in the signing up to use withheld vacation.  If this puts the number of Employees 

off from work above the total allowed off, the Employee will not be allowed to sign the 

withheld day.  However, if Employee(s) reports off on Sick Leave after vacation days 

have been signed up, it will not effect the vacation days. 

 

(f)  Employees who are working a Worker’s Compensation Modified Light Duty Assignment and 

have scheduled vacation, shall take the vacation within the scheduled week.  If the Employee has one 

shift scheduled, the Employee shall take two (2) consecutive vacation days from his/her Modified Light 

Duty Assignment.  If, due to a Workers’ Compensation injury, the Employee needs additional days for a 

scheduled vacation or previously planned trip or etc., the Employee may use days from his/her future 

scheduled or withheld days. 

 

         (g)  Employees on worker’s compensation will be permitted to shift his/her approved vacation if the 

vacation plans were cancelled and the Employee is able to provide proof that the reservations both were 

pre-existing and proof that the reservations were cancelled, wherein the Employee will be able to sign the 

vacation days by one additional person in a block that has reached the scheduled days off (there will be a 

one for one exchange).  Otherwise, the Employee will be able to sign the vacation on any open days.  The 

Employee shall be able to sell them back to the Employer, should this event occur at the end of the Fiscal 

Year and no open shifts are available, without limitations. 

 

ARTICLE 10 
SICK LEAVE 

 

SECTION 1:   Sick Leave Earned:  Sick leave shall be earned at the rate of one and one-quarter (1-1/4) 

days per month for each month of employment and shall be cumulative in an unlimited amount.  Earned 

sick leave shall be credited to the Employee’s personnel record each month.   

 

SECTION 2:   Sick Leave Granted:  Sick leave shall be granted to Employees when they are 

incapacitated by illness, injury or for medical treatment.  An Employee shall be able to use sick leave in 

third-shift (8 hour) increments.  Reporting on must be done 2 hours prior to returning.  Employees who 

are off sick on scheduled vacation and/or holiday days will be charged vacation and/or holiday days.  
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SECTION 3:  Department Medical Certificate:  

(a) A Department’s medical certificate (Appendix B) signed by the treating physician or health care 

provider shall be required for sick leave in excess of one (1) shift, and for each sick leave absence in 

excess of two (2) occurrences per fiscal year. An occurrence shall consist of one shift or any portion of a 

shift thereof when sick leave is used.  Beginning with the third occurrence The Employee will not be 

paid for the absence and the Employee’s pay shall reflect the loss of payment should the Department’s 

medical certificate not be submitted. Sick leave absences covered by medical certifications shall not 

count as occurrences. 

 

(b) If Employee submits a complete and sufficient Department’s medical certificate (Appendix B) 

signed by the treating physician or health care provider, Employer may not request further 

information.  However, Employer may contact the health care provider for purposes of 

clarification or authentication of the medical certificate, after giving Employee an opportunity to 

cure any deficiencies.  “Authentication” means providing the health care provider with a copy of 

the medical certificate and requesting verification that the information contained in the form was 

completed and/or authorized by the health care provider who signed the document; no additional 

information may be requested.  “Clarification” means contacting the health care provider to 

understand the handwriting on the form or to understand the meaning of a response.  All contact 

with the health care provider shall be performed by someone other than Employee’s direct 

supervisor. 

 

(c) If a medical facility refuses to complete the Department’s medical Certificate, management will 

follow up with the medical facility, this process will not affect employees pay.  

 

SECTION 4:   Exhausted Sick Leave:  In the case of an extended illness where an Employee has 

exhausted his/her accumulated sick leave, all unused vacation time must be taken.  At the end of this 

time, if the Employee is still away from the job because of illness, injury or for medical exam or 

treatment, a request for leave of absence due to illness may be made, at least, fourteen (14) days prior to 

the last date of Employee paid benefits.  The City Administrator may grant an unpaid leave of absence 

for a period not to exceed one (1) year.  

 

SECTION 5:    Reporting Off Procedure:  In order to receive paid sick leave, an Employee must notify 

the designated person in charge at least forty-five (45) minutes prior to reporting time. 
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SECTION 6:   Unused Sick Leave on Retirement:  In addition, Employees shall be entitled to receive 

payment of up to, but not to exceed eighty-six (86) days of unused sick leave accumulated to the 

Employee’s credit at the time of retirement from Employer.   

 

SECTION 7:  Sick Leave Bonus:  For each quarter an Employee does not utilize sick leave, worker’s 

compensation, or emergency leave, he/she shall be entitled to one day’s pay as a bonus.  Employees who 

do not utilize sick leave, worker’s compensation, or emergency leave, during the course of a fiscal year 

shall be entitled to an additional day’s pay as a bonus.  Bonuses under this section shall be paid within 45 

days after the bonus period. 

Employees working modified duty (light duty) are ineligible for any sick leave bonus. 

 

ARTICLE 11 

OTHER LEAVE 

 

SECTION 1:   DEATH  IN FAMILY:  All Employees shall be entitled to leave because of death in the 

family, with pay, beginning with the first day of permanent employment.  There shall be no accumulation 

of such leave.  Two (2) shifts shall be granted in the death of spouse, child, stepchild, grandchild or 

parent of the Employee, brother, sister, mother-in-law, father-in-law, grandparent, legal guardian, half-

brothers and half-sisters and stepparent, stepbrothers, stepsisters, and step-grandparents.  One (1) shift 

shall be granted in the event of the death of a spouse’s grandparent. Said shifts shall be taken at time of 

death and funeral services or when funeral services are conducted beyond the usual normal time 

following death. 

 

SECTION 2: Unexpected Emergency:    In addition, the Employee shall be entitled to leave in the event 

of an unexpected emergency arising within his family (as defined in Section 1), which said leave shall not 

exceed three (3) shifts in any one fiscal year. 

 When requesting emergency leave, sufficient details of the emergency and what family member(s) is/are 

affected must be given.  When taken, emergency leave shall be paid back, hour for hour, on day(s) 

mutually agreed upon by the employee and the employer.  Day(s) should be selected within two (2) 

weeks of the emergency.   

 

SECTION 3:  Pallbearer:  An Employee shall be granted time off not to exceed two (2) one-half days for 

the purpose of acting as a pallbearer.  Documentation will be provided by Employee.  Additional time 

may be granted at the discretion of the Fire Chief in extenuating circumstances.  
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SECTION 4:   Personal Trade:  With approval, each Employee may be permitted leave with pay for any 

hours, day, or days on which he is able to procure another Employee to work in his place, provided: 

(a) Such substitute need not be in the same classification, but must be qualified to perform the tasks 

and to assume the responsibility of the position; 

(b) Neither the Department nor the Employer is held responsible for the enforcement of any 

agreement made between Employees, nor shall any additional cost be incurred by the Employer as a 

result thereof.  The hours worked by an Employee who is substituting for another Employee under the 

provisions of this section shall not be added to the calculation of the hours for which a substituting 

Employee would otherwise be entitled to overtime compensation pursuant to Article 16 of this 

Agreement (stated alternatively, each substituting party will be credited with having worked during their 

regularly scheduled shift/day, not during the shift/day on which they substituted).  A decision to 

substitute is made freely and without coercion, direct or implied, by the Employees who participate in the 

substitution. 

(c) Subsection (a) may be waived, providing the efficiency of the Fire Department is not impaired 

and providing the Officer in charge agrees to substitution. 

(d)  Personal trades can be approved at any time, provided that there are adequate personnel on duty 

and that said crew supervisor has approved the trade. 

 

SECTION 5:  WORKERS’ COMPENSATION:  Employees who sustain injuries while on duty in the 

employ of Employer shall be entitled to receive supplemental weekly pay in addition to the legally 

required temporary total disability payments during their period of temporary total disability to the extent 

such supplemental pay is provided for in the Employer’s Workers’ Compensation Policy.   

 

SECTION 6:   Jury Duty:  Recognizing it is the obligation of every citizen to serve as a Juror when 

called up to do so, an Employee called for Jury service or subpoenaed as a witness will be granted leave 

with full pay. 

 

ARTICLE 12 

MILITARY TRAINING LEAVE 

 

Employees will be provided the same Active Duty for Training Leave as is provided to other City 

employees pursuant to the Active Duty for Training part of the Military Service Section of the City of 

Cumberland Employee Handbook (and or the leave that Employer otherwise is required by law to 

provide for active military training). 
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ARTICLE 13 
MILITARY SERVICE 

Employees will be provided the same active military service leave as is provided to other City employees 

pursuant to the Active Military Service part of the Military Service Section of the City of Cumberland 

Employee Handbook (and or the leave that Employer otherwise is required by law to provide for active 

military service).  

ARTICLE 14 

LEAVES OF ABSENCE 

 

SECTION 1:   LEAVE OF ABSENCE:  The City Administrator may, upon application in writing by an 

Employee, grant a leave of absence without pay, for a period not to exceed one (1) year, for the reason of 

personal illness, illness in the immediate family, disability, or for the purpose of furthering Employee’s 

education or training. 

 

SECTION 2:   Employment by Union:  Notwithstanding other provisions of the Agreement, any 

Employee elected or appointed as an employee of the Union shall be granted a leave of absence, without 

pay, for the term of the election or appointment to his office or any extension thereof. 

 

SECTION 3:   Political Office:  Leave of absence without pay shall be granted to Employee appointed to 

or elected to political office, or appointed to or elected to a Union position outside of Local #1715. 

 

SECTION 4:   Seniority Upon Return:  Seniority shall accumulate during all leaves of absence granted 

under the provision of this Agreement.  Employees shall be returned to the position they held at the time 

the leave of absence was requested.   

 

ARTICLE 15 

HOURS OF WORK 

 

SECTION 1:   KELLY SCHEDULE:  The work week for Employees who regularly perform firefighting 

shall be in accordance with the Kelly-Day Schedule in which an Employee is required to work a 24-hour 

shift, immediately followed by a 48-hour period in which an Employee is not schedule to work. After 

working six (6) 24-hour shifts, in each case followed by a 48-hour period in which the Employee is not 

scheduled to work, the Employee under the Kelly-Day Schedule shall not be scheduled to work the 

seventh shift, which shall be known as a “Kelly Day.” Following the completion of the sixth shift, use of 

the Kelly-Day Schedule shall result in five consecutive 24-hour days off before an Employee again is 

regularly scheduled to work. 
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SECTION 2:   THREE CREWS:  Employees working under the Kelly-Day Schedule shall be divided into 

three crews, known as “Crew A,” “Crew B” and “Crew C,” to accommodate the Kelly-Day Schedule. 

Each crew shall work a three-day rotation where crew members work one 24-hour shift followed by a 48 

period in which no member of the crew is regularly scheduled to work. 

 

SECTION 3:  Work Period:  The work period under the Kelly-Day Schedule shall be twenty-seven (27) 

days. 

 

SECTION 4:  KELLY DAY SELECTION:  Within each crew, Kelly Days will be selected by Employees 

according to seniority; provided, however, that for Employees on the same shift: (1), no more than two 

paramedics can choose the same Kelly Days.  For each Fiscal Year, the Kelly day selected by each 

bargaining unit member will be effective through the end of each Fiscal Year.  The parties agree to enter 

into negotiations to limit the number of paramedics on vacation at any given time, if the Kelly Day 

selection of paramedics causes the accrual of an unreasonable amount of overtime, as determined by the 

Chief. 

 

SECTION 5:   Shift, Day Definitions:  For purposes of this Agreement, a “shift” as defined in Section 1 

of this Article consists of a twenty-four (24) hour period.  A “day” shall consist of one-half (½) of a shift, 

or twelve (12) hours.  A “half-day” shall consist of six (6) hours.  A shift currently runs from 8:00 am on 

the first day through to 7:59 am on the following day and will not be changed except by mutual 

agreement of the parties. 

 

SECTION 6:   Early Relief:  A crew member may be relieved from duty any time after 0715 hours when 

the replacement crew member coming on duty is present and ready for duty.  A replacement crew 

member will report to the on-duty Supervisor that such crew member is ready for duty.  Each crew 

member agrees that he/she is compensated for working a shift regardless of when he/she actually starts 

working and when he/she actually is relieved from duty between 0715 and 0800.  
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ARTICLE 16 

OVERTIME 
 

SECTION 1:  Overtime:  An Employee shall be paid an overtime rate of pay whenever the Employee 

works any part of a shift for which the Employee is not regularly scheduled to work.  For purposes of this 

section the phrase “regularly scheduled to work” means the work schedule assigned to an Employee 

under the Kelly-Day Schedule described in Article 15 of this Agreement.  No overtime will be accrued 

by or paid to firefighters as a result of a substitution made pursuant to Article 11, Section 4 of this 

Agreement   See Section 4 below. 

 

SECTION 2:  Rate of Pay:  The overtime rate of pay shall be one and one-half times the Employee’s 

hourly rate of pay.  Pursuant to Article 24, Section 1 Employees are salaried employees of the Employer 

and therefore do not have an hourly rate of pay.  For the limited purpose of this Article, the hourly rate of 

pay is determined by dividing an Employee’s annual salary by 2,496, which is the average number of 

hours an Employee is scheduled to work in a year under the Kelly-Day Schedule as described in Article 

15.  For example, if an Employee’s annual salary is $41,600, the hourly rate of pay equals $16.66/hour 

($41,600 ÷ 2,496).  The overtime rate of pay equals $24.99/hour ($16.66 x 1.5).  

 

SECTION 3:  Each Hour:  For each hour worked, or fraction of an hour worked, during a shift for which 

an Employee is not regularly scheduled to work, the overtime rate of pay provided in Section 2 of this 

Article shall be paid. 

 

SECTION 4:  PERSONAL TRADE:  The hours worked by an Employee who is substituting for another 

Employee under the provisions of Article 11, Section 4 of this Agreement shall be excluded in the 

calculation of the hours for which a substituting Employee would otherwise be entitled to overtime 

compensation pursuant to this Article.   

 

SECTION 5:   Overtime Rotated:  All Union position overtime work shall be rotated among Employees 

listed on a rotating list which shall be maintained by the Union and follow the Unions overtime call out 

procedure for order of call out. 

 

SECTION 6:  Union Trustee Responsible:  Union Trustee will be responsible for obtaining an 

Employee(s) to fill position requested by Officer in Charge, or Employee(s) on duty will be held over to 

fill manpower requirements. 
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SECTION 7:  Emergency Call Out:  Personnel reporting on emergency call out who arrive within thirty 

minutes of the call out and are not utilized shall be paid one hour of overtime. 

 

ARTICLE 17 
COURT APPEARANCE 

 

An Employee will be compensated at the rate of time and one-half for time spent in court appearances 

related to his/her Fire Department duties when Employee is off duty. 

 

ARTICLE 18 

HEALTH AND WELFARE 

 

SECTION 1:   Health Insurance:  All Employees shall enjoy equal opportunity to participate in the 

health insurance program maintained by the Employer for other employees on the same terms and 

conditions as such insurance is made available to such of the Employer’s employees.   

 

SECTION 2:  Premiums:   Effective May 1, 2018, all employees’ health insurance premiums are as 

follows:  

 

Insurance Premium 

City Percentage IAFF Percentage 

 High Option  

Individual 80.0% 20.0% 

2 Party 80.0% 20.0% 

Family 80.0% 20.0% 

 Low Option  

Individual 90.0% 10.0% 

2 Party 90.0% 10.0% 

Family 90.0% 10.0% 

   

 

SECTION 3:   REIMBURSEMENT FOR GLASSES, CONTACT LENSES:  If, in the course of performing his or 

her duties, an Employee’s glasses or contact lenses are broken, damaged, or lost, the Employee shall 

immediately report this fact to his supervisor and the Employee will be reimbursed for an additional pair.  

In the event the Employee is eligible for or receives reimbursement from the party causing damage to the 
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glasses or contacts, any money so received will be refunded to the Employer up to the amount specified 

herein.   

 

SECTION 4:  Co-Pays:  The Employer shall continue the current Medical and Hospital Insurance 

coverage co-pays amounts for the primary doctor’s and specialist’s co-pay as currently offered or the 

next lowest/comparable co-pays amounts available, if the current amounts are no longer available. 

 

SECTION 5:   Spouse Coverage:  The spouse of a deceased or retired Employee may continue on the 

Employer’s Group Hospitalization Insurance Program at his/her expense until the spouse’s 65th birthday.  

The intent of this provision is to allow for insurance coverage for the spouse in the event of death of the 

Employee prior to eligibility for Medicare coverage, and any subsequent changes in Medicare eligibility 

dates (i.e. an increase or decrease in the eligibility age) shall amend the maximum age for the insurance 

coverage set forth above. 

 

SECTION 6:  Life Insurance:  The Employer further agrees to provide life insurance coverage in an 

amount of not less than Ten Thousand Dollars ($10,000.00) for each Employee. 

 

SECTION 7:   POST RETIREMENT BENEFITS:   Retired Employees under the age of sixty-five (65) will be 

provided the opportunity to continue participation in the Medical and Hospital Insurance Coverage 

paying the same percentage of the premium as an individual member would be paying if retired from the 

City by October 1, 2003.  The additional cost for either a 2-party or family plan will be paid by the 

retiree.  If the Employee retires after October 1, 2003, the Employer shall contribute a monthly total of 

$255.64 to the individual’s premium with the cost difference between the 2-party and family plan being 

paid by the individual.  The $255.64 base shall increase by the cost of living percentage provided in 

Article 22 of this Agreement.   

 

SECTION 8:   Prescription Drug Program:  Employer further agrees to provide any prescription drug 

program coverage provided to other City employees to Employees on the same terms and conditions as 

such benefit is provided to other City employees.  The Employer shall continue the current prescription 

drug program benefits amounts or the next lowest/comparable prescription program available from the 

carrier, if the current program is no longer available. 

 

SECTION 9:   Voluntary Dental Plan:  The Employer agrees to provide a payroll deduction and forms 

processing for a voluntary dental plan, with 100% of the premium to be paid by enrolled personnel. 
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SECTION 10:  Hepatitis “B” Immunization Program:  A Hepatitis “B” voluntary immunization 

program will be instituted, with the Employer purchasing the serum at no cost to the Employee and 

helping the Employees with injection arrangements.    

 

SECTION 11:  YEARLY GLASSES/CONTACT LENSES ALLOWANCE:  The Employer will pay up to Two 

Hundred Dollars ($200.00) for eye glasses or contact lenses if glasses or contact lenses are needed by 

that Employee in the performance of his or her duties.  The Employee shall be eligible for this benefit no 

more than once per fiscal year. 

 

ARTICLE 19 

WORKING CONDITIONS 

 

SECTION 1:  UNIFORMS, ALLOWANCE:  If any Employee is required to wear uniform, protective 

clothing, or any type of protective device as a condition of employment, such uniforms, protective 

clothing or protective device shall be furnished without cost to the Employee by the Employer. Each 

employee will have a $400 uniform budget for each fiscal year. 

 

SECTION 2:   PROTECTIVE CLOTHING:  Employer shall furnish equipment, clothing and supplies for the 

protection of the Employee in the exercise of his duties under the most hazardous conditions.  Such 

equipment, clothing and supplies shall be of high quality for the job, as determined by Employer after 

consultation with suppliers of these items.  Turnout equipment shall be cleaned and maintained as 

necessary at the expense of Employer by means sufficient to comply with the methods described in 

NFPA consensus standards, but in any event it shall be cleaned at least once each fiscal year.  Any 

Personal Protective Equipment issued by Employer and listed as Personal Protective Equipment in the 

Fire Department’s Rules and Regulations that has been determined to be unsafe by the Fire Chief (or 

his/her designee) shall be replaced at no cost to Employee as long as such equipment was not used for 

personal purposes by Employee.   The Union Safety Committee may offer recommendations. 

 Employer acknowledges that new Employees require more uniforms than normal and that work 

shoes shall be supplied as needed. 

Employees may purchase any Department approved shoes/boots out of each year’s uniform allowance. 

 

SECTION 3:   Driver’s License:  That those Employees holding or, subsequent to July 1, 1982, obtaining 

the Maryland Class “B” Driver’s License (or the Pennsylvania or West Virginia equivalent thereof) 

where said license is necessary for the performance of the duties of the position of said Employee with 

the Fire Department, Employer shall pay any fee charged by the applicable state for the issuance and/or 

renewal of said license provided, however, that Employer shall not be liable for any fee charged for the 
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replacement of a lost, stolen, or otherwise missing license or for any fee, penalty, or assessment incurred 

and unpaid by Employee which has resulted in a hold being placed on the license renewal. 

 

ARTICLE 20 
TRAINING 

 

SECTION 1:   TRAINING OPPORTUNITY, PAY RATE:  An Employee shall be compensated for training 

only if the Chief has approved of the training in writing prior to the Employee’s participation in the 

training.  No additional compensation for mileage or meals shall be provided for training that occurs in 

Allegany County.  No additional compensation for training that occurs during the regularly scheduled 

shift shall be provided.  Training that is required to maintain a required certification and/or that is 

approved by the Chief shall be compensated as follows:  An Employee’s salary covers instructional 

training that occurs during the regularly scheduled shift.  Time spent in the classroom or that otherwise 

involves direct instruction during other than a regularly scheduled shift shall be compensated on an 

hourly basis as follows:  (Annual salary ÷ 2,496 hours) x No. of Hours (and fraction thereof) spent in 

classroom/instruction. 

 

SECTION 2:  Course Designation:  That on a regular basis, and not less than semi-annually, the 

Employer shall designate certain courses, seminars, etc., which it deems to be directly job related, and 

where the completion of said courses or attendance of said seminars would be of benefit to the Employer 

and the Employee by providing for further training in the field of firefighting. 

 

SECTION 3:   Reimbursement for Training:  That for those courses, seminars, etc., designated by the 

Employer, the Employer hereby agrees that it shall reimburse any Employee completing said course or 

seminar, the fee charged by the giver of said course of seminar, upon presentment by the Employee to the 

Employer, a certificate or suitable document verifying or confirming the completion of said course or 

seminar; providing, however, that no reimbursement will be made where the Employer determines that 

insufficient funds are available to pay for said reimbursement.  The determination of availability shall be 

in the sole and absolute discretion of the Employer.   The Employer further agrees to pay for and 

reimburse those courses which the Employer is unable to provide but which are required for the 

Employee to maintain certification as a nationally registered Paramedic, CRT-I or EMT-B. 
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SECTION 4: Advance Approval:  That an Employee desiring to attend a course or seminar which he 

deems to meet the criteria as set forth above, and which has not been previously designated by the 

Employer as one for which reimbursement would be eligible, shall have the right to seek an opinion from 

the Employer in advance as to whether or not that particular course or seminar would be eligible for 

reimbursement. 

 

SECTION 5: Reimbursement When Leaving Employment:  Employees requesting to take courses or 

classes, other than CRT, EMT-I, or Paramedic that are not mandatory agree that they will pay back the 

City any expenses (training pay, tuition, fees, and books) that the City has incurred if the Employee 

chooses to leave employment with the City of if the City terminates the Employee for disciplinary 

reasons within 2 years of taking the class.  

 

SECTION 6:  Medic Training 

a. The City agrees to allow Employees hired after May 1, 2010 off from their regularly 

scheduled work to attend approved required classes to become a Maryland certified EMT or 

CRT (EMT-I).  The City will pay for tuition, books, and fees.  The City will not pay the 

Employee for their off-duty hours to attend the required classes and/or other training time. 

   

b.  The City agrees to allow Employees hired before May 1, 2010 off from their regularly 

scheduled work to attend approved required classes to become a Maryland certified CRT 

(EMT-I).  The City will pay for tuition, books, and fees.  The City will also reward the 

Employee a $1000.00 bonus on the anniversary date of the Employee’s Maryland CRT 

(EMT-I) certification for a period of five (5) years providing that the Employee is still 

employed by, and on full active duty for, the Cumberland Fire Department and maintains 

his/her CRT (EMT-I) certification (if the become a Maryland Paramedic prior to the end of 5 

years a Maryland paramedic card will meet this requirement).  This bonus pay will be in lieu 

of training pay mentioned in Article 22, Section 1.    

 

c.  The City agrees to allow all Employees off from their regularly scheduled work to attend 

approved required classes to become a Maryland certified EMT-P (paramedic).  The City 

will pay for tuition, books, and fees.    The City will also reward the Employee a $1000.00 

bonus on the anniversary date of the Employee’s Maryland EMT-P (paramedic) certification 

for a period of five (5) years providing that the Employee is still employed by, and on full 

active duty for, the Cumberland Fire Department and that the Employee maintains his/her 
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paramedic certification.  This bonus pay will be in lieu of training pay mentioned in Article 

22, Section 1.        

 

ARTICLE 21 

TRAVEL ALLOWANCE-PERSONAL VEHICLE 

 

Employees shall be reimbursed for use of their personal automobile at the current rate established by the 

Internal Revenue Service. 

 

ARTICLE 22 

SALARY AND WAGE RATES 

 

SECTION 1:   SALARIED EMPLOYEES:  Employees are salaried employees of Employer.  Effective the 

date of the entry of the Mayor and City Council’s Order approving this agreement, Employees shall be 

paid such annual salaries as are set forth in the Grade & Salary Scale attached as Appendix A.  Payment 

of the annual salary shall be full and complete compensation for all the hours an Employee is regularly 

scheduled to work in a 12-month period under the Kelly-Day Schedule described in Article 15 of this 

Agreement. 

 

SECTION 2:   Bi-Weekly Pay:  Employer shall pay Employees their annual salary in 26± bi-weekly 

payments with the amount of each payment, before any payment adjustments are made for employee 

benefits, acting pay, overtime pay and other similar deductions and additions, equal to 1/26 of an 

Employee’s annual salary.   

 Compensation for meals, overtime, training, and acting in a temporary position as provided by 

Section 3 of this Article shall be paid promptly and, whenever possible, in the next pay following the 

performance of such activities. The biweekly pay shall be delivered at the same time that Employees in 

other City departments receive their biweekly pay. 

 

Section 3:  Acting/Extra Pay:  The acting/extra pay differentials associated with the higher pay grades 

which shall be paid according to the increases as follow: 

 

A.  ACTING/EXTRA POSITION  DIFFERENTIAL 

EQUIPMENT OPERATOR                         $.65 

LIEUTENANT                          $.75 

CAPTAIN                           $.85 

AMBULANCE (1ST
 AND 2ND

 LINE)         $.75 
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B. When an acting officer is needed as the officer on the ladder truck, he/she will 

receive acting captain pay.    

 

C.  Pursuant to Section 1 of Article 24 of this Agreement, Employees are salaried 

employees of the Employer and therefore do not have an hourly rate of pay.  For the 

limited purpose of this Article, Employees who accept temporary assignments to 

positions with higher pay grades than the pay grades of their regularly assigned 

positions shall be paid for each hour worked or fraction of an hour worked in the 

higher pay grades in accordance with the following formula: (no. of hrs. worked at 

higher pay grade) x (Employee’s annual salary/2080 + pay differential) x 2/3.  Such 

additional pay shall be known as “acting pay” or “extra pay”.  The acting/extra pay 

differentials associated with the higher pay grades which shall be paid under the 

provisions of this section are those provided in Article 6, Section 5 of this 

Agreement. By way of example, if an equipment operator’s annual salary is 

$41,921.00 and he works 12 hours in a temporary assignment as a lieutenant, he shall 

be paid acting pay as follows: 12hrs. x ($41,921.00/2080 + $.75) x 2/3 = $168.07.  

 

ARTICLE  23 

GENDER 

 

Whenever in this Agreement the masculine gender is used, it shall be deemed to include the feminine 

gender. 

 

ARTICLE  24 
VOLUNTEERS AND PART-TIME FIREFIGHTERS 

 

SECTION 1:   TRAINING/PROMOTION:  Volunteers (not including mutual aid responders) must be trained 

to Maryland Firefighter II and First Responder within one (1) year of beginning work with the Fire 

Department.  Part-time employees must be trained to Maryland Firefighter II and EMT within one (1) of 

the commencement of employment.  Volunteers and part-time employees cannot be promoted to career 

officer positions.  Volunteers will not have command authority over career personnel. 

 

SECTION 2:  ELIGIBILITY TO DRIVE:  Volunteers and part-time employees cannot drive Fire Department 

apparatus (i) except for trips originating from stations manned wholly by volunteers and/or part-time 

employees or (ii) where no full-time employees at the station where the trip is originating are available or 

willing to drive. 
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ARTICLE 25 

PARKING 

 

During work shifts, Employees shall be provided parking for a vehicle on the Employer-owned lot at the 

corner of Bedford and Centre Streets, adjacent to the Public Safety Building or on the next closest 

Employer-owned lot, for which there shall be at no charge to Employee. 

 

ARTICLE 26 
RETIREMENT - DEFERRED COMPENSATION 

 

Employer is a member of the Maryland State Retirement System and this membership will continue and 

the retirement systems available will continue for Employees.  Employees shall be provided the same 

opportunity to participate in retirement options and benefits as are generally available to other non-union 

City employees under the same terms and conditions as are applicable to such employees. 

   

ARTICLE 27 
ENTIRETY AND MODIFICATION CLAUSE 

 

Employer and Union agree that the terms and provisions herein contained constitute the entire agreement 

between the parties and supersede all previous communications, representations or agreements, either 

verbal or written, between the parties hereto with respect to the subject matter herein.  This Agreement 

may be modified only by a written Addendum properly executed by the Parties herein. 

 

Article 28 
Termination 

 

This Agreement shall become effective on July 1, 2017 and remain in full force and effect until June 30, 

2020.  This Agreement shall be automatically renewed for one additional year (though June 30, 2021) if 

either Party has not provided notification of termination of this Agreement within 120 days prior to June 

30, 2020.  Notice of termination by email and either hand delivery or certified mail shall be provided to 

at least two of the Union Officers as designated pursuant to Article 2 Section 2 of this Agreement.  The 

Union shall provide notice by email and either hand delivery or certified mail to the Chief of the Fire 

Department, the City Administrator and the Mayor.  This Agreement shall not be subject to renewal 

beyond the one-year renewal term provided for herein.  
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ARTICLE 29 
SEVERANCE 

 

Should any Article, Section, or portion thereof of this Agreement be held unlawful and unenforceable by 

any Court of competent jurisdiction, such provision shall be treated as having been severed from this 

Agreement and the remainder of the Agreement shall remain in force and effect.  

 

ARTICLE 30 
LABOR MANAGEMENT COMMITTEE 

 

The parties agree to the formulation of an LMC (Labor Management Committee) in order to enhance 

their relationship and to develop a harmonious atmosphere in which both parties desire.  The LMC will 

meet on a quarterly basis and consist of equal members of both labor and management.  Agenda items 

will be developed by mutual consent.  Issues normally addressed under Article 3 will not become agenda 

items unless by mutual agreement by the City Administrator, Fire Chief, and Union President.   

 

ARTICLE 31 

LAYOFFS 

 

In the absence of fiscal necessity, any reductions that may occur would be through attrition of the 

Employees.  In the case of fiscal necessity, Employees will be treated consistently with other full-time 

employees of the Employer with respect to layoffs.   
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 IN WITNESS WHEREOF, the parties acknowledge that this Agreement is their act and that 

they have executed it on the day and year first above written:  

 

MAYOR AND CITY COUNCIL OF CUMBERLAND 

 

_______________________ 

                                               BRIAN K. GRIM 

                                               Mayor 

 

______________________________ ____________________________ 

SETH D. BERNARD RICHARD J. CIONI 

Councilman                                                                                                        Councilman 

 

______________________________ ____________________________ 

EUGENE T. FRAZIER DAVID CAPORALE 

Councilman              Councilman 

 

ATTEST: 

 

_______________________________ 

MARJORIE A. WOODRING 

City Clerk  

 

 

 

    INTERNATIONAL ASSOCIATION OF 

    FIREFIGHTERS 

    AFL-CIO, LOCAL #1715 

 

    ______________________________ 

    KENNETH MCKENZIE 

    President 

ATTEST: 

 

____________________________ 

CODY PEARCE 

Secretary 
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APPENDIX A 

Effective the date of the entry of the Mayor and City Council’s Order Approving this Agreement—2% 

   1    3    5     7   10    15    20   25 

Jr. Capt/EMT-P  55,121 56,499 57,912 59,360 60,845 63,886 67,080 70,434 

Jr. Capt/CRT               51,736 53,029 54,356 55,715 57,109 59,964 62,961 66,109 

Jr. Capt/EMT  48,351 49,560 50,800 52,070 53,373 56,040 58,842 61,784 

Lt/EMT-P  50,895 52,183 53,472 54,826 56,181 58,990 61,939 65,037 

Lt/CRT   50,450 51,711 53,003 54,329 55,688 58,473 61,396 64,465 

Lt/EMT   44,645 45,762 46,906 48,079 49,280 51,746 54,333 57,050 

EO/EMT-P  43,393 44,491 45,589 46,745 47,898 50,295 52,809 55,449 

EO/CRT   43,012 44,088 45,190 46,319 47,479 49,854 52,345 54,964 

EO/EMT  38,064 39,016 39,991 40,991 42,017 44,118 46,324 48,640 

FF/EMT-P  40,068 41,083 42,096 43,163 44,229 46,442 48,761 51,201 

FF/CRT   39,715 40,710 41,727 42,771 43,841 46,034 48,334 50,751 

FF/EMT   35,148 36,026 36,927 37,851 38,798 40,738 42,774 44,913 
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July, 2018  1%       1     3     5     7    10    15    20    25 

Jr. Capt/EMT-P  55,672 57,094 58,491 59,954 61,453 64,525 67,751 71,138 

Jr. Capt/CRT  52,253 53,559 54,900 56,272 57,680 60,564 63,591 66,770 

Jr. Capt/EMT  48,835 50,057 51,308 52,591 53,907 56,600 59,430 62,402 

Lt/EMT-P  51,404 52,705 54,007 55,374 56,743 59,580 62,558 65,687 

Lt/CRT   50,954 52,228 53,533 54,872 56,245 59,058 62,010 65,110 

Lt/EMT   45,091 46,220 47,375 48,560 49,773 52,263 54,876 57,620 

EO/EMT-P  43,827 44,963 46,045 47,212 48,377 50798 53,337 56,003 

EO/CRT   43,442 44,529 45,642 46,782 47,954 50,353 52,868 55,514 

EO/EMT  38,445 39,406 40,391 41,401 42,473 44,559 46,787 49,126 

FF/EMT-P  40,469 41,494 42,517 43,595 44,671 46,906 49,249 51,713 

FF/CRT   40,112 41,117 42,185 43,199 44,279 46,494 48,817 51,079 

FF/EMT   35,449 36,386 37,296 38,230 39,186 41,145 43,202 45,362 

Stipend, July 2018  1% 

Jr. Capt/EMT-P  551 595 579 594 608 639 671 704 

Jr. Capt/CRT  517 530 544 557 571 600 630 661 

Jr. Capt/EMT  484 496 508 521 534 560 588 618 

Lt/EMT-P  509 522 535 548 562 590 619 650 

Lt/CRT   504 517 530 543 557 585 614 645 

Lt/EMT   446 458 469 481 493 517 543 570 

EO/EMT-P  434 445 456 467 479 503 528 554 

EO/CRT   430 441 452 463 475 499 523 550 

EO/EMT  381 390 400 410 420 441 463 486 

FF/EMT-P  401 411 421 432 442 464 488 512 

FF/CRT   397 407 418 428 438 460 483 508 

FF/EMT   351 360 369 379 388 407 428 449 
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July, 2019  1%      1     3     5     7     10     15    20    25 

Jr. Capt/EMT-P  56,229 57,665 59,076 60,554 62,068 65,170 68,429 71,849 

Jr. Capt/CRT  52,776 54,095 55,449 56,835 58,257 61,170 64,227 67,438 

Jr. Capt/EMT  49,323 50,558 51,821 53,117 54,446 57,166 60,024 63,026 

Lt/EMT-P  51,918 53,232 54,547 55,928 57,310 60,176 63,184 66,344 

Lt/CRT   51,464 52,750 54,068 55,421 56,807 59,649 62,630 65,761 

Lt/EMT   45,542 46,682 47,849 49,046 50,271 52,786 55,425 58,196 

EO/EMT-P  44,265 45,413 46,505 47,684 48,861 51,306 53,870 56,563 

EO/CRT   43,876 44,974 46,098 47,250 48,434 50,857 53,397 56,069 

EO/EMT  38,829 39,800 40,795 41,815 42,898 45,005 47,255 49,617 

FF/EMT-P  40,874 41,909 42,942 44,030 45,118 47,375 49,741 52,230 

FF/CRT   40,513 41,528 42,607 43,631 44,722 46,959 49,305 51,590 

FF/EMT   35,803 36,750 37,669 38,612 39,578 41,556 43,634 45,816  
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Appendix B 

 

Cumberland Fire Department 

20 Bedford Street 

Cumberland, Maryland 21502 

301-759-6485 

 

Sick Leave Certificate 
To Health Care Provider:  Cumberland Fire Department employees work a 24 hour shift followed by 48 hours off.  Employees 

may report on from sick leave at 8:00 am, 4:00 pm or 12:00 am.  Please complete the form below and return it with the 

employee.  Thank you 

 

Fire Chief, 

 

_________________________ has been under my care and unable to work from 

____________ to _______________.  He/she may return to work, full duty, on 

____________________ at 

 8:00 am   4:00 pm   12:00 am. 

           Please circle one 

 

 

________________________          ____________________   

      Health Care Facility               Phone 

 

_______________  ______________ 

        Provider Signature           Date 

 

 

 

 

 



  

Regular Council Agenda 

April 17, 2018 

 

Description

Order authorizing execution of a Collective Bargaining Agreement with the International 
Association of Firefighters (IAFF) Local #1715

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



- ORDER - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:    __April 17, 2018__  
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT,  the Mayor be and is hereby authorized to execute a Lease Agreement with 

Baltimore Street Grill to allow for the use of the public right-of-way in front of 82 Baltimore 

Street for outdoor dining and entertainment purposes through March 31, 2019. 

 

 

      ____________________________________ 

      Mayor Brian K. Grim 

 

 

 

 
 

 















  

Regular Council Agenda 

April 17, 2018 

 

Description

Order authorizing a Lease Agreement with Baltimore Street Grill to allow for the use of the 
public right-of-way in front of 82 Baltimore Street for outdoor dining purposes through March 
31, 2019

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)

 

 



- Order - 
of the 

Mayor and City Council of Cumberland 
MARYLAND 

 

 

ORDER NO.  ____________                    DATE:     _April 17, 2018____ 
 

ORDERED, By the Mayor and City Council of Cumberland, Maryland 

THAT, the recommendation of the Department of Community Development to 

award Fifty Thousand Dollars ($50,000) in Community Legacy FY16 Upper Story 

Redevelopment Forgivable Loan Program allocations to the owners of 169-171 North 

Centre Street be and is hereby approved.  

 

 

       ____________________________________ 

      Brian K. Grim, Mayor 

 

 
 

Funding:   FY16 Community Legacy 

 

 

 

 

 



 

DEPARTM ENT OF COM MUNIT Y DEVEL OPM ENT  

TO: MAYOR AND CITY COUNCIL 

 JEFF RHODES, MARGIE WOODRING 

FROM: KATHY MCKENNEY 

SUBJECT: CL16 UPPER STORY REDEVELOPMENT PROGRAM STAFF RECOMMENDATION  

DATE: 4/13/18 

 

For the March 1, 2018 application deadline, the Department of Community Development, 
received only one application for the Upper Story Redevelopment Forgivable Loan Program, a 
program funded by the State of Maryland’s Community Legacy program.  The application was 
received from the owners of 169-171 North Centre Street.  A total of $50,000 was received by the 
City from the State of Maryland to fund this program.  The funds are structured as a five-year 
forgivable loan, reducing 20% each year until it fades away after the fifth complete year.  As long as 
the owner does not default on the terms or sell the property within that time frame, these funds will 
not be required to be repaid.   

Eligible projects were required to be located within Cumberland’s Central Business District. Staff 
held an informational meeting on January 22, 2018, to explain the program to all interested persons.  
As with past project years, the application placed an ambitious timeline, as well as a high level of 
documentation in order to ensure that the projects would have had a proper level of pre-planning 
and could be completed within the deadlines identified in the City’s Community Legacy award 
agreement with the State of Maryland.  At the meeting, applicants were educated about and 
encouraged to participate in other potential funding/incentive programs, including the historic tax 
incentive programs (local, state, and federal). 

Following review of the application received for 169-171 North Centre Street, staff has 
determined that all information is complete and the property owner is working on all required 
predevelopment work.  Therefore, staff recommends that the full request of $50,000 be awarded to 
this project. 



  

Regular Council Agenda 

April 17, 2018 

 

Description

Order awarding $50,000 in Community Legacy FY16 Upper Story Redevelopment Forgivable 
Loan Program funds to the owners of 169-171 N. Centre Street

 

Approval, Acceptance / Recommendation

 

Budgeted gfedc

 

1st Reading gfedc

2nd Reading gfedc

3rd Reading gfedc

 

Value of Award (if applicable) 

 

Source of Funding (if applicable)
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